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AGREEMENT made this seventh day of September 2007, by and between the EAST 
MEADOW UNION FREE SCHOOL DISTRICT, Town of Hempstead, Nassau County (hereinafter 
called the "District"), and the EAST MEADOW TEACHERS ASSOCIATION (hereinafter called 
"EMTA".) 
1.0 RECOGNITION AND COVERAGE 
1.1 The District hereby acknowledges that EMTA represents a majority of the teaching 
personnel the District employs during the regular and summer school sessions. Accordingly, and in 
compliance with Article 14 of the Civil Service Law, the District hereby recognizes EMTA as the 
exclusive representative and negotiating agent for all teaching personnel, as herein defined, with respect 
to wages, hours, and other terms and conditions of employment and for the administration of grievances 
arising out of the terms and conditions of such employment for the maximum period permitted by law. 
The District shall have the right to utilize Distance Learning provided no bargaining unit 
member is excessed as a result. This shall not be construed to affect EMTA's claims to exclusivity as it 
presently exists with regard to bargaining unit work. The District will staff the Distance Learning Lab or 
receiving classrooms with such personnel as it deems appropriate. It is the District's intent to fully 
participate in the Distance Learning program, including offering courses as well as receiving courses. 
1.2 Wherever used in this Agreement, "teaching personnel or teacher" means all tenured 
teachers, probationary teachers, and long term replacement teachers and shall include guidance 
counselors, nurse-teachers, dental-hygiene teachers, teacher-librarians, school psychologists, remedial 
instructors, speech therapists, and social workers. 
Excluded from the term "teaching personnel or teacher" are the Superintendent of Schools, 
Assistant Superintendents of Schools, Administrative Assistants, Principals, Assistant Principals, Dean 
of Student Activities, Assistant Directors, Directors, Supervisors, Coordinators, Department 
Chairpersons, Athletic Directors, and Comptrollers. 
1.3 EMTA hereby affirms that it does not assert the right to strike as that term is defined 
by law, against the District, nor will it cause, assist, instigate, encourage, condone or participate in any 
such strike, or impose an obligation to conduct, assist, or participate in such strike. 
2.0 CONDUCT OF NEGOTIATIONS 
2.1 EMTA and the District shall each designate a negotiating committee. 
2.2 The parties shall meet jointly in negotiation sessions to negotiate wages, hours and 
terms and conditions of employment, and the methods and procedures for the administration of 
grievances under the agreement. If an agreement has not been concluded by March 2,2010, the parties 
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shall establish a schedule of negotiating sessions to be held as frequently as may be necessary to 
conclude the agreement on a timely basis. The committees may mutually agree to waive any meeting. 
2.3 Each of the respective parties shall furnish each other with such information as may 
be necessary to fulfill the respective obligations under the Taylor Law or other applicable statutes. 
2.4 Each negotiating committee shall be empowered to make recommendations to their 
respective principals after negotiations. 
2.5 The Agreement, as approved by the District and EMTA, shall be reduced to writing, 
signed and exchanged by the authorized representatives of the respective parties, and reproduced in 
sufficient numbers for distribution to the teaching personnel and such members of the supervisory staff 
as the District may desire. 
2.6 Each party may avail itself of such technical and professional assistance as it, in its 
discretion, deems necessary. Such persons may be present at the negotiating sessions by mutual 
consent. 
2.7 Any negotiations conducted during school hours shall not result in lost wages to 
participating personnel. 
3.0 RESOLUTION OF AN IMPASSE 
3.1 An impasse may be deemed to exist ifno agreement is reached 120 days prior to the 
end of the fiscal year. 
3.2 In the event of an impasse, the parties agree that the statutory procedures then in 
force and effect under the laws of the State of New York will be followed until the impasse is resolved. 
4.0 SALARIES 
4.1 The District shall determine the amount of credit for prior service for all teachers 
entering the District after November 1, 1996. For teachers hired prior to that date, credit for prior 
service shall be as it was previously granted. 
a. Candidates shall be granted one year credit for each of two years of military service, 
and of significant non-classroom experience. The maximum allowance shall be five years. 
b. Teachers who are hired on or after September 1, 1987 shall receive one year's credit 
on the teachers' salary schedule for every two full school years' service as an SRP in the East Meadow 
School District. 
4.2 Each teacher shall be paid twice each month, except for the months of July and 
August, at the rate of 1/24 of his/her annual salary. The first check shall be paid on the 15th of each 
month unless the 15th is not a working day, in which case that check shall be paid on the last working 
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day prior to the 15th. The second check in each month shall be paid on the last working day of each 
month. The second check in June shall be 5/24 of the annual salary. 
The District shall continue a voluntary direct deposit program. 
A teacher will be removed from direct deposit if his/her absence bank including borrowed 
days falls below five (5) days. With a balance often (10) or more days, including borrowed days, the 
said removed member/teacher will be able to enroll for the direct deposit program. 
The increment date shall be September 1st. No one shall be eligible for an increment whose 
service started after the beginning of the second semester. 
4.2a A teacher who leaves the employ of the school district shall be paid the full amount 
of unpaid salary including any amounts withheld for the summer check within thirty (30) days after 
termination of employment. 
4.2b The effective date ofpayment for teachers who move laterally to another lane on the 
salary schedule shall be governed by the provisions below: 
(i) For course work completed between September 1st and January 31st of a school 
year, lateral movement shall take place in February, retroactive to the first of the month following the 
date the credits were earned. 
(ii) For course work completed during the months of February, March and/or April, 
lateral movement shall take place in May, retroactive to the 1st of the month following the date the 
credits were earned. 
(iii) For course work completed during the months ofMay, June, July and August, lateral 
movement shall take place in September, with no retroactivity. 
4.2c Teachers shall be entitled, upon request made reasonably in advance, and in 
accordance with the rules, regulations, and established procedures of the New York State Teachers 
Retirement System, to repay loans from the New York State Teachers Retirement System, and the 
Nassau Educators Federal Credit Union through payroll deduction. However, deduction for this purpose 
shall be limited to one loan at any time. In addition, payroll deduction shall be extended to include 
savings deposits at one teacher's credit union. 
4.3 TEACHING PERSONNEL 
Attached hereto are Exhibits A-I through A-6, the salary schedules for the Teaching 
Personnel for the 2004-2005, 2005-2006, 2006-2007, 2007-2008, 2008-2009, and 2009-2010 school 
years. 
a. For 2004-2005, the salary schedule shall be created by applying a 3% increase on each 
step to the 2003-2004 salary schedule. All ancillary schedules and any other monetary provisions 
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contained in the 1999-2004 Agreement, as last upgraded, shall be increased by 3%. No payments are to 
be made except to those who retired during the 2004-2005 school year, to include July and August, 
2005. These retirees shall receive a 3% retroactive payment for any and all services performed during 
the 2004-2005 school year. 
b. For 2005-2006, the salary schedule shall be created by applying a 3.5% increase on each 
step to the 2004-2005 salary schedule. Following this, the salary schedule shall be compressed by 
eliminating Salary Steps 19,20,25, 30, and 35 from the 2004-2005 salary schedule to the extent that the 
existing Step 36 shall become Step 31. All ancillary schedules and any other monetary provisions shall 
be increased from the 2004-2005 rate by 3.5%. All members employed during 2005-2006 shall receive 
the appropriate retroactive payments as reflected in the 2005-2006 salary schedule as well as the 
appropriate retroactivity for all ancillary and any other monetary provisions for 2005-2006. 
c. For 2006-2007, the salary schedule shall be created by applying a 3.4% increase on each 
step to the 2005-2006 salary schedule. All ancillary schedules and any other monetary provisions shall 
be increased from the 2005-2006 rate by 3.4%. All members employed during 2006-2007 shall receive 
the appropriate retroactive payments as reflected in the 2006-2007 salary schedule as well as the 
appropriate retroactivity for all ancillary and any other monetary provisions for 2006-2007. 
d. For 2007-2008, the salary schedule shall be created by applying a 3.25% increase on each 
step to the 2006-2007 salary schedule. All ancillary schedules and any other monetary provisions shall 
be increased from the 2006-2007 rate by 3.25%. 
e. For 2008-2009, the salary schedule shall be created by applying a 3.35% increase on each 
step to the 2007-2008 salary schedule. All ancillary schedules and any other monetary provisions shall 
be increased from the 2007-2008 rate by 3.35%. 
£ For 2009-2010, the salary schedule shall be created by applying a 3.4% increase on each 
step to the 2008-2009 salary schedule. All ancillary schedules and any other monetary provisions shall 
be increased from the 2008-2009 rate by 3.4%. 
4.4 SALARY PROVISIONS FOR PARTICULAR PERSONNEL 
4.4a Coaches shall receive additional remuneration in accordance with Exhibit B attached 
hereto. 
Salaries allocated for coaches for the 2004-2005 school year shall be increased by 3% above 
2003-2004; for 2005-2006 by 3.5% above 2004-2005; for 2006-2007 by 3.4% above 2005-2006; for 
2007-2008 by 3.25% above 2006-2007; for 2008-2009 by 3.35% above 2007-2008; and for 2009-2010 
by 3.4% above 2008-2009. 
4 
4.4b Teachers shall receive $30.88 per hour for the administration and conduct of all 
intramural coaching activities for the 2004-2005 school year, $31.96 per hour for the 2005-2006 school 
year, and $33.05 per hour for the 2006-2007 school year, $34.12 per hour for the 2007-2008 school year, 
$35.26 per hour for the 2008-2009 school year, and $36.46 per hour for the 2009-2010 school year for 
activities that are not listed in Exhibit B. 
4.4b(l) All Athletic Coaches shall be paid twice, midway through the season as per the 
schedule generated, and upon completion of all service requirements. 
4.4c Non-athletic Co-Curricular activities shall be compensated at the rate of $45.03 per 
point as more fully set forth in Exhibit C, for the 2004-2005 school year, $46.61 per point for the 2005­
2006 school year, $48.19 per point for the 2006-2007 school year, $49.76 per point for the 2007-2008 
school year, $51.43 per point for the 2008-2009 school year, and $53.18 per point for the 2009-2010 
school year. 
On September '1, 2007, an additional 200 points will be added to Exhibit C to be distributed 
after consultation with EMTA. The points (195) associated with the Comptrollers' positions which are 
hereby out of the writ effective September 1, 2007 will be distributed in accordance with the 
recommendation of EMTA. The District will reallocate points from disbanded clubs after consultation 
withEMTA. 
4.4d Teachers of brain-injured, emotionally disturbed, mentally retarded, and of Quest 
children employed in such positions prior to October 1, 1993 shall receive a salary one step higher than 
the teacher's regular salary step, and two steps higher for teachers of trainable retarded children 
employed in such position prior to October 1, 1993. Teachers on the maximum step shall receive a 
differential of $2,890 for the 2004-2005 school year, $2,991 for the 2005-2006 school year, $3,093 for 
the 2006-2007 school year, $3,194 for the 2007-2008 school year, $3,301 for the 2008-2009 school year, 
and $3,413 for the 2009-2010 school year. 
4.4e Summer school teachers hired prior to September 3, 1984, shall have their 2004 
summer school salary increased by 3% for the 2005 summer school session, 3.5% for the 2006 summer 
school session, 3.4% for the 2007 summer school session, 3.25% for the 2008 summer school session, 
3.35% for the 2009 summer school session, and 3.4% for the 2010 summer school session. 
Summer school teachers first hired after September 3, 1984, and thereafter, shall receive 
$1,712 per course for the 2005 summer school session, $1,772 per course for the 2006 summer school 
session, $1,832 per course for the 2007 summer school session, $1,892 per course for the 2008 summer 
school session, $1,955 per course for the 2009 summer school session, and $2,021 per course for the 
2010 summer school session. 
5 
4.4f Summer Recreation Program - Teachers shall be employed in this program and shall 
receive a salary of $2,314 per teacher per six week season for the summer of 2005, $2,395 for the 
summer of 2006, $2,476 for the summer of 2007, $2,556 for the summer of 2008, $2,642 for the 
summer of 2009, and $2,732 for the summer of 2010. Teachers who serve as directors shall receive 
$2,525 per six week season for the summer of 2005, $2,613 for the summer of 2006, $2,702 for the 
summer of 2007, $2,790 for the summer of 2008, $2,883 for the summer of 2009, and $2,981 for the 
summer of2010. Hours generally shall be 9 to 3 with one (1) hour for lunch. 
4.4g Home Tutoring - $35.13 per hour for the 2004-2005 school year, $36.36 for the 
2005-2006 school year, $37.60 per hour for the 2006-2007 school year, $38.82 per hour for the 2007­
2008 school year, $40.12 per hour for the 2008-2009 school year, and $41.48 per hour for the 2009­
2010 school year. 
4.4h Saturday and Teen Recreation Programs - Teachers shall be employed in this 
program and shall receive a starting salary of $27.59 per hour for the 2004-2005 school year, $28.56 per 
hour for the 2005-2006 school year, $29.53 per hour for the 2006-2007 school year, $30.49 per hour for 
the 2007-2008 school year, $31.51 per hour for the 2008-2009 school year, and $32.58 per hour for the 
2009-2010 school year. Teachers with experience in this program shall be paid $29.62 per hour for the 
2004-2005 school year, $30.66 per hour for 2005-2006 school year, $31.70 per hour for the 2006-2007 
school year, $32.73 per hour for the 2007-2008 school year, $33.83 per hour for the 2008-2009 school 
year, and $34.98 per hour for the 2009-2010 school year. 
4.4i Teachers who volunteer to chaperone District mandated overnight trips shall receive 
a stipend of $61.80 per night for the 2004-2005 school year, $63.96 per night for the 2005-2006 school 
year, $66.14 per night for the 2006-2007 school year, $68.29 per night for the 2007-2008 school year, 
$70.58 per night for the 2008-2009 school year, and $72.98 per night for the 2009-2010 school year. 
4.4j The CACTUSS Teacher Mentor Program, Evening School Stipend, Extended 
Library Stipend, Review for Assessment Stipend and Web Designer Stipend shall continue as per 
Addendum "A." 
4.4k Teachers employed in any of the programs described in 4.4e, 4.4f, 4.4g, 4.4h, 4.4i, 
and 4.4j, inclusive, shall not be entitled to any leave or fringe benefits except as may be required by law 
or for which they may be eligible by reason of their employment as full-time teachers in the District. 
4.5 School Psychologists shall receive an additional sum of $4,195 over their teaching 
salary for the 2004-2005 school year, $4,342 for the 2005-2006 school year, $4,490 for the 2006- 2007 
school year, $4,636 for the 2007-2008 school year, $4,791 for the 2008-2009 school year, and $4,954 
for the 2009-2010 school year. 
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4.5a Effective September 1, 1984, secondary school guidance counselors will no longer 
work an additional period per day. They will receive an additional 5% of salary for ten additional days. 
By March 1st, guidance counselors will be notified as to the schedule of such days. In addition, 
guidance counselors shall receive $61.80 for each evening meeting they are required to attend for the 
2004-2005 school year; $63.96 for the 2005-2006 school year; $66.14 for the 2006...2007 school year; 
$68.29 for the 2007-2008 school year, $70.58 for the 2008-2009 school year, and $72.98 for the 2009­
2010 school year. 
Occupational education teachers who teach seven periods per day will receive an additional 
10% of salary for additional time or teaching responsibilities. 
4.5b NATIONAL BOARD CERTIFICATION 
Effective September 1, 2007, teachers who achieve National Board Certification, shall 
receive an annual stipend of $1,200 per year. Such stipend shall not be subject to annual percentage 
increases. 
4.6 Schedule for Extra Pay for Athletic Supervisors, Music Extra-Curricular Activities 
and Chaperones: See Exhibit E. 
5.0 INSURANCE AND BENEFITS 
5.1 LEAYES FOR SICKNESS AND PERSONAL REASONS FOR REGULARLY 
ASSIGNED TEACHERS 
a. A full time teacher will be allowed twelve (12) days of absence without deduction of 
salary in the event of sickness during each year of this Agreement. In the final year of service, sick days 
shall accrue at the rate of 1.2 days per month. Regular part time teachers shall receive pro rated sick 
leave in accordance with the pro-ratio of salary. 
b. A teacher shall be permitted to accumulate up to a maximum of 170 days sick leave 
computed as follows: 
(i) From September 1951 to June 1952 - six (6) days per year. 
(ii) From September 1952 to June 1964 -ten (10) days per year. 
(iii) From September 1964 to June 1966 - eleven (11) days per year. 
(iv) From September 1966 to June 2010 twelve (12) days per year. 
c. For an absence of more than three (3) days, a medical certificate shall be required by the 
Principal. 
d. The following will be allowed under sick leave: 
(i) Personal illness. 
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(ii) Death in the immediate family (maximum of five days). Inunediate family shall 
include husband, wife, children, mother, father, brother, sister, mother-in-law, father- in-law, brother-in­
law and sister-in-law. 
(iii) Serious siclmess in the immediate family or adoption (maximum of five days). 
Inunediate family shall include husband, wife, children, mother, father, brother and sister. 
The maximum number of days may be exceeded at the discretion of the Superintendent in 
extraordinary circumstances. 
(iv) Major religious holidays and any other exceptional absences. 
(v) a. Two (2) days ofleave per year for personal business will be granted to a teacher 
upon the approval of the Building Principal, with the understanding that it is charged to sick 
leave, and the request be made of the supervisor at least one week in advance. (An exception 
to the one week advance notice may be made at the discretion of the supervisor if warranted 
by unusual circumstances). Teachers requesting a personal business leave day would, in most 
cases, be expected to give the specific reasons for such request. However, if the teacher were 
to consider the reason too personal to reveal, he/she would have the prerogative of indicating 
so without jeopardizing the chance of obtaining leave. In addition, there are no restrictions 
whatsoever on the days of the week that such leave can be obtained. 
b. No personal leave shall be used on school make-up days. 
c. Personal leave use immediately before or after a recess period of one (1) week 
or more shall require a specific reason and shall require the prior approval of the 
Superintendent. The Superintendent shall consider special family or legal circumstances. A 
request for a waiver ofthis provision may be made to the Superintendent. 
(vi) In the event a teacher has utilized hislher two (2) personal days for the year and such 
teacher is subpoenaed to a proceeding to which he/she is not a party, the teacher may utilize 
up to two (2) additional personal days, which shall be charged to sick leave, for attendance at 
such proceeding. 
e. A record of a teacher's accumulated sick leave will be available upon request in 
each Building Principal's Office no later than September 30th. Upon request to the Central 
Office, the teacher shall receive an official validated copy ofhislher record. 
f. Leave for sickness will not include need for travel outside of the United States 
and Canada unless after consultation between the teacher's personal physician and the school physician. 
This provision will not bar sick leave pursuant to Article 5.0 for sickness or accident to a teacher or 
his/her family while traveling outside of the United States or Canada. 
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g. If a teacher exhausts all accumulated sick leave, such teacher, with the 
approval of the Superintendent, which approval shall not be unreasonably withheld, shall be authorized 
to borrow against hisJher future sick leave to a maximum of twenty-four days. 
Teachers shall be charged with having borrowed only those sick days which are 
actually used in a given school year. Teachers who borrow sick leave subsequent to September 1, 1984, 
shall repay such sick leave at the rate of four (4) days per year. In the event a teacher's service is 
terminated for any reason prior to the final repayment of borrowed sick days, reimbursement by the 
teacher shall be made to the District at a per diem rate of 1/200 of the teacher's annual Salary in effect at 
the time the borrowed sick days were actually used and this may be deducted from hisJher last check. 
Extenuating circumstances notwithstanding.. upon initial return to work, members 
who have utilized borrowed days may be required to be present for a maximum of five (5) days before 
being credited with additional sick leave. 
Teachers who desire to take leave and who have borrowed days outstanding and 
who have not made repayment of such borrowed sick days prior to taking such leave must provide to the 
District a Confession of Judgment, prepared by the District, equal to the total monetary value of the 
number of borrowed sick days that have not been repaid. The values of each borrowed day shall be 
computed at a per diem rate of 1I200th of the teacher's annual salary in effect at the time the borrowed 
sick day was actually used. 
5.2 CHll..,D CARE LEAVE 
Teachers may apply for and shall be granted leaves of absence for child care purposes for a 
period not to exceed two (2) years. Such leaves shall begin at the discretion of the District. Initial 
leaves shall conclude at the beginning of the school year or the beginning of the second school semester. 
Subsequent extensions during the same leave allocation period shall conclude at the beginning of the 
school year only. 
Teachers on child care leave must notify the District by May 1st of their intention to return at 
the beginning of the school year and by November 15th of their intention to return at the beginning of 
the second semester in in,stances of initial leaves only. In extraordinary circumstances, the 
Superintendent may waive such notice requirements. 
5.3 JURy DUTY 
Teachers assigned to jury duty shall be paid at their regular pay scale for that period served. 
They shall reimburse the District for any monies exclusive of mileage received from the courts as 
compensation for their services. Teachers required to serve on a jury will not have the time deducted 
from their cumulative sick leave total. 
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5.4 MEDICAL INSURANCE 
For all teachers working 80% or more of a full teaching load, the District shall pay the cost of 
the medical insurance premium for the Empire Plan Core Plus Medical and Psychiatric Enhancements in 
accordance with the following schedule: 
District Contribution Member Contribution 
2004-2005 85% 15% 
2005-2006 83% 17% 
2006-2007 82% 18% 
2007-2008 81% 19% 
2008-2009 and thereafter 80% 20% 
The District shall maintain HlPIHMO as a medical insurance option in the same manner it 
heretofore contributed toward HIP. The District may provide an optional health insurance plan to 
members of the unit. Participation shall be voluntary. The parties shall agree to the plan at least 90 days 
prior to making such plan available to members of the unit. The parties also commit to explore the 
possibility of alternate plans for the purpose of reducing the cost ofhealth insurance. 
The District has sought a ruling from the Internal Revenue Service to determine whether the 
foregoing employee contributions may be made with pre-tax dollars. Such ruling allows for tax free 
contribution by the employees consistent with the tenus of this Agreement. The District will continue 
such payments consistent with the Internal Revenue Service ruling. It is understood that the District 
assumes no additional obligations. It is also understood that any employee making such contributions 
will first agree to indemnify and hold the District harmless in the event of a subsequent determination 
that the District failed to withhold sufficient income taxes since a ruling is not a judicial determination. 
Employees who qualify for enrollment in the District's health insurance program, as of 
September of each year, and who elect not to participate in same for the entire school year because of 
alternate coverage, shall receive a payment of $2000 in June of that year for non-participation in the 
family coverage or $1200 for non-participation in individual coverage. Payments under this program 
shall be made by separate check at the conclusion of each full school year coverage has been waived. 
Teachers shall notify the District if they wish to participate in this program. Teachers shall be able to 
reapply for insurance coverage at any time subject to the requirements and conditions specified in the 
Empire Plan. Teachers whose nonparticipation is for less than a full school year shall receive a pro rated 
amount of such payment. 
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Members of the unit who retire at age 55, or older, or younger if a disability retirement, and 
retire under the New York State Teachers Retirement System subsequent to April 1, 1991 and who have 
been employed by the District for seven (7) years or more will be guaranteed that the District will 
contribute for the member's lifetime no less than 85% of the total cost of the applicable health insurance 
premiums into retirement. The teacher and the District shall execute an individual contract as per the 
attached Exhibit "F" covering such benefit. 
5.4a The District shall cover each eligible, active unit member, with catastrophic excess 
medical expense coverage (plan No.1 as offered by the First Rehabilitation fusurance Company of 
America). Employees receiving coverage shall contribute 25% toward the cost of such plan. The 
District will pay the balance of the annual cost. The District reserves the right to self insure this benefit. 
If the District elects to self insure, the 25% co-payment shall be converted to a dollar amount which 
shall be fixed as the employee's amount ofcontribution while se1f- insurance remains in effect. 
5.5 DISABILITY INSURANCE 
The District shall provide group long-term disability employee insurance in accordance with 
the provisions of Connecticut General fusurance, Policy No. 0426353, which is incorporated herein by 
reference solely for the purpose of delineating benefits and not for the purpose of designation of carrier. 
The monthly income benefit shall be 60% of basic monthly earnings rounded to nearest $1.00, up to 
$6,300. Such carrier may be changed by the District provided there is no change in benefits. 
Teachers receiving disability insurance shall have the option of (a) maintaining sick leave, 
unused, or (b) receiving that portion of their unused sick leave which will provide them with 100% of 
their regular salary, exclusively from sick leave and no other source. The period of utilization of such 
sick leave precludes disability insurance payments. 
5.6 LIFE INSURANCE 
The District shall provide to all full time employees in the bargaining unit a fully paid group 
term life insurance policy in the amount of$50,000 effective April!, 2000, which policy is incorporated 
herein by reference, solely for the purpose of delineation of benefits, and not for the purpose -of 
designation of carrier. Such carrier may be changed by the District provided there is no change in 
benefits. 
5.7 DENTAL INSURANCE 
The District shall provide to all full time employees in the bargaining unit coverage which 
provides for 50% of reasonable and customary expenditures. The dental plan will have no deductible 
but shall be subject to an annual maximum of$2,000. Said plan will be at no cost to the individual. The 
District agrees to supply each teacher with a complete benefits schedule. The District guarantees the 
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provisions of this plan and retains the right to select or change any insurance carrier, including other 
methods of providing such benefits. 
The District shall continue a Dental Provider program substantially equivalent to the Equicor 
Dental Provider Plan. 
The District shall also provide coverage to the spouses of employees. Such coverage shall be 
available only after said spouse has applied and utilized his/her primary coverage, if any. Such coverage 
shall be limited to an annual maximum of$2,000. 
The District shall annually establish a dependent dental reserve in the sum of $50 for each 
full-time teacher who has a dependent (age 19 and under). The purpose of the reserve is to reimburse 
teachers for child dental expenses subject to a $50 per annum maximum. The maximum annual 
contribution of the School District shall be $20,000. These funds will not be carried over from one 
calendar year to the next. 
The District agrees to add a children's dental option to the District's dental program at a 
premium to be paid by the member. The current individual and spousal program will continue and be 
fully paid by the school district. The District shall contribute $50.00 per annum toward the premium for 
the children's option. The District and the EMTA will collaborate to develop and implement the 
children's dental option as soon as practicable during the 2007-2008 school year. 
5.8 WORKERS' COMPENSATION 
Teachers injured on the job shall be required to apply for Workers' Compensation benefits. 
Teachers who, according to a decision of the Workers' Compensation Board, were absent because of an 
injury, shall receive full salary during such absence, up to a maximum of 120 calendar days. Such 
absence shall not be charged against the teacher's sick leave. Only the weekly cash benefits paid by 
Workers' Compensation shall be turned over to the District during the period in which the teacher is 
receiving full salary. Sick leave reimbursement for on the job injuries resulting in seven or fewer days 
loss of work shall be conditioned on the employee's submission of suitable medical verification and 
compliance with the regulations of the Workers' Compensation Board. 
Workers' CompensationfManaged Care - In accordance with Section 126(B) of the 
New York State Workers' Compensation Law, the District has implemented a managed care program of 
CorVel Corporation. All teachers who are injured arising out of, or in the course of, their employment 
and who apply for Workers' Compensation benefits shall be immediately referred to CorVel 
Corporation. Any teacher referred to CorVel Corporation must remain under their care for a period of 
no less than thirty (30) days. If, after a period of thirty (30) days, the employee is not satisfied with the 
care received through the CorVel Corporation, he/she may elect to receive treatment from another 
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provider within CorVel Corporation, or receive treatment from any other health provider licensed by the 
New York State Workers' Compensation Board at the option of the teacher. Two years after its 
implementation and if there has been at least two cases, EMTA shall have the option of discontinuing 
the plan or discussing alternatives. There shall be 3;U annual review of the plan between representatives 
of the District and EMTA. 
5.9 LIMITATION 
At no time maya teacher receive a combination of salary, Workers' Compensation, School 
District Disability Insurance or Social Security benefits which total in the aggregate more than 100% of 
hislher regular salary. 
5.1 0 PRE-TAX CHILD CARE 
The District shall implement a deduction program for child care. Such deductions shall be 
pretaxed if consistent with I.R.S. regulations. The District assumes no additional obligations. 
5.11 Teachers who are serving on a probationary or tenure or regularly assigned full-time 
basis shall be eligible for fringe benefits provided herein. 
5.12 The District shall make available eight (8) tax sheltered annuity programs to full-
time employees of the bargaining unit. The eight (8) shall include the six (6) currently available plus the 
NYSUT/TSA program and any other program mutually selected by the parties. In the event one of the 
programs is not used for a twelve (12) month period, the carrier shall be dropped. A replacement carrier 
may be mutually agreed upon to be effective during the next enrollment period. 
5.13 PAYMENT OF ACCUMULATED SICK LEAVE 
All full-time employees in the bargaining unit whose employment continues in this School 
District until retirement shall be entitled at the time of retirement under the New York State Teachers 
Retirement to receive payment for accumulated sick leave as follows: 
At the time of retirement as above provided, or in the event of a teacher's death while in the 
employ of the District, the cumulative unused sick leave days shall be totaled using last days first to a 
maximum cumulative limit of one hundred seventy (170) days. Sick leave days earned can be 
replenished with days accruing at a later date. 
At the time of retirement, as above provided, the total number of unused sick days as above 
calculated shall be converted to dollars using a ''value at the time of accrual" method and the amount of 
such monies, so determined, shall be paid to the retiring teacher upon retirement or, in the event of 
hislher death, to hislher estate. 
For the purpose of this provision, a teacher's cumulative unused sick leave shall consist of 
the teacher's most recently acquired unused sick leave days not to exceed one hundred seventy (170) 
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days. Sick leave days in excess of the number allowable in anyone year shall be deducted from the 
cumulative unused sick leave by eliminating an equal number of the earliest acquired sick leave days. 
When a teacher shall retire or die while in the employ of the School District, the total number 
ofdays ofcumulative unused sick leave shall be converted into dollars as follows: 
Each sick day shall be valued at 1/200 of the teacher's annual salary at the time of accrual of 
the sick leave days. The total thereof shall be paid to the teacher, or if he/she shall have died to his/her 
estate. 
6.0 LEAVE OF ABSENCE Up to two years' of absence without pay may be granted 
to allow teachers to engage in related professional activities such as teaching on military bases, college 
teaching, service in the Peace Corps, etc., or for family or health reasons upon recommendation of the 
·Superintendent of Schools and approval of the District. The foregoing shall not preclude consideration 
of other reasons. 
7.0 TEACHER ASSIGNMENTS 
7.1 Except in an emergency, no teacher shall be given any extra assignment to fill in for 
another staff member who is either absent or away for professional reasons. A substitute will be hired 
for a chairperson who will be absent three or more teaching periods. 
7.2 Teachers shall be given written notice of their tentative assignments (a) elementary 
school: grade (b) middle level and secondary school: subject, grade, and class level prior to the end of 
the current school year. The foregoing does not include assignment of building duties which will be 
assigned at a later date. 
7.2a Teachers who teach in more than one school on a given day shall have no duty 
assignment that day. 
The District shall designate from one to five parking spaces for elementary schools and from 
one to ten parking spaces for other schools for itinerant teachers. If there is mutual agreement, such 
parking spaces may be waived by the parties. The Building Principal shall consult with the Union 
Building Representative with regard to the allocation of spaces. 
7.2b Building duty assignments shall be rotated on an equitable basis. 
Guidance counselors will be exempt from any duty assignment. The corresponding number 
of duties at the Middle and Secondary Schools shall be reduced by the number of guidance counselors at 
each school. 
The school calendar may include no more than two (2) mandatory orientation days for newly 
hired teachers. EMTA will be given an opportunity by the administration to address the new teachers 
during the orientation. 
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7.2c REPORT CARD GRADES 
Insofar as practicable, teachers in all schools shall be allowed at least two (2) school days 
subsequent to quarterly, mid-tenn and final examinations before grades are due. 
7.2d Teachers will not be committed to a conference with a parent without prior 
notification of the time and nature of such meeting. 
7.2e EXTRA HELP 
As part of teachers' professional commitment to children, extra help will be provided to their 
students, as needed, at any time before, during any of the teacher's unscheduled time throughout the day, 
and/or after the students' school day. All extra help provided to students shall be subject solely to the 
teacher's self-directed professional judgment. At the beginning of each school year, teachers shall 
infonn their students, parents of their students, and their principals of the opportunities during the week 
that such extra help is available. 
7.3 SECONDARY SCHOOLS 
No teacher in a secondary school will be assigned more than thirty (30) teaching periods and 
six (6) duty periods over a six (6) day cycle except when it is determined to be administratively 
unfeasible. The thirty (30) teaching periods shall only consist of students on the teacher's class rosters, 
except for normal adjustments. Notwithstanding the above, in the event the District has a nine period 
day, on a six (6) day cycle, the equiv,alent of six (6) periods in a six (6) day cycle, shall be designated as 
professional periods to be used as per Addendum "B." The District agrees to consult with the EMTA 
prior to modifying a schedule pursuant to this provision. For the purpose of this agreement, consult is 
defined as a discussion with the EMTA president or his or her designee, but does not require an 
agreement on the part of the EMTA president, his or her designee, or the EMTA in general. 
(1) Students who exhibit discipline problems during extra help periods shall be subject 
to the administrative disciplinary procedure. 
7.3a Middle School teachers' lunch room responsibilities will be restricted to those of a 
supervisory nature. There shall be no increase in such responsibilities. 
7.3b All Social Studies and English teachers are to be relieved of all proctoring 
assignments for a 24 hour period following their Regents Exam. 
7.3c Homeroom rotation - Secondary school homeroom assignments shall be rotated on 
an equitable basis with the exception of Jeacher librarians, social workers, psychologists, guidance 
counselors, and up to two (2) teachers per building in charge ofsupplies, equipment or textbooks. 
7.3d The District shall make every effort to limit teacher lunch periods to periods 4 
through 7. 
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7.3e The District shall make every effort not to schedule more than 4 teaching 
assignments and/or duties in a row. 
7.3f Effective with the 1996-97 school year, the District may require one (1) additional 
evening meeting·at the High School. Such additional meeting shall not be for individual parent teacher 
conferences. Such meeting shall be planned in conjunction with EMTA's building officers. 
7.3g Teachers shall submit in writing their intent to volunteer for a 6th period, no later 
than June 15th of each year. The June 15th date for teachers to volunteer for a 6th period, however, does 
not preclude the District from selecting someone from that group for a position that becomes open after 
that date. If there are no volunteers at the time the need arises, the District may solicit volunteers in 
collaboration with EMTA. 
When the need may arise for one (1) or two (2) additional sections in a specific subject area 
in the Secondary or Middle Schools, the District shall seek from outside the District qualified teachers to 
be employed part-time to fill 1/5 or 2/5 positions. If, in the District's view, a qualified person to teach 
such sections in the specific subject area is not available, the following criteria will be used to select a 
current staffmember from among those who volunteered to teach a sixth period: 
a) the teacher must be tenured and certified in the subject area; 
b) the teacher's availability must be compatible with the Master Schedule and his/her 
schedule; 
c) teaching experience in the course; and 
d) seniority 
Teachers will be selected annually to teach a 6th assignment on an equitable basis and an 
effort will be made to maintain a manageable student load. No volunteer shall be selected for more than 
two (2) consecutive years unless there are no other volunteers. The selected teacher shall have no more 
than three (3) preparations and shall remain on the duty roster. The District shall consult EMTA prior to 
appointment of the selected teacher. 
Teachers teaching a sixth period hereunder shall be compensated annually as 
follows: $6,484 for the 2004-2005 school year, $6,711 for the 2005-2006 school year, $6,939 for the 
2006- 2007 school year, $7,165 for the 2007-2008 school year, $7,405 for the 2008-2009 school year, 
and $7,657 for the 2009-2010 school year. 
These amounts will be prorated for less than a full 6th period. The implementation 
of this provision shall not be utilized to reduce staff. 
7.3h Middle and Secondary school librarians employed prior to September 2, 1996 may 
voluntarily agree on an annual basis to a workday which ends no later than one (1) hour beyond the 
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regular workday for the other teachers in that building. Librarians hired on or after September 2, 1996, 
may be assigned such schedules by the District. Librarians hired prior to September 2, 1996, may also 
be assigned such hours if they voluntarily transfer to a building which has such hours in effect at the 
time of such voluntary transfer. The total hours for such employees shall be no longer than the regular 
work hours ofother teachers at that building. 
7A MIDDLE LEVEL 
References to Middle Level teachers shall apply to teachers assigned to the sixth, 
seventh and eighth grades. 
7B 1. Middle Level teachers shall be assigned an average of thirty (30) periods of 
academic time per six (6) day cycle except when administratively unfeasible. No teacher in the Middle 
Level will generally be assigned more than thirty (30) teaching periods over a six (6) day cycle except 
when it is determined to be administratively unfeasible. The thirty (30) teaching periods shall consist of 
students on the teacher's class roster. The District agrees to consult with the EMTA prior to modifying 
a schedule pursuant to this provision. For the purpose of this agreement, consult is defined as a 
discussion with the EMTA president or his or her designee, but does not require an agreement on the 
part of the EMTA president, his or her designee, or the EMTA in general. 
2. No Middle Level teacher shall be assigned more than six (6) periods in a day 
except when administratively unfeasible. The EMTA shall be consulted prior to a Middle Level teacher 
being assigned a schedule which includes in excess of six (6) periods in any given day. A Middle Level 
teacher assigned in excess of six (6) periods in any given day shall have no duty on that day. 
3. Middle Level homeroom assignments for 7th and 8th grade teachers shall be 
rotated on an equitable basis. Homerooms shall not be assigned to Social Workers, Psychologists, and 
Guidance Counselors. Teachers not regularly assigned to homerooms may be assigned to homerooms 
when needed and/or to other supervisions during homeroom on an equitable rotating basis. 
4. All Middle Level teachers shall have a scheduled lunch of at least one (1) 
period. The District shall make every effort to schedule lunch during periods 4-7. 
5. Middle Level teachers shall be assigned a minimum of one (1) period per day as 
a preparatory period. 
6. Middle Level teachers shall be assigned no more than the equivalent of one (1) 
period per day of duties. 
7. Middle Level teachers' lunch room responsibilities will be restricted to those of 
a supervisory nature. 
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8. The District shall not schedule Middle Level teachers more than four (4) periods 
of academic time and/or duties in a row except when administratively unfeasible. 
9. Middle Level teachers shall be scheduled for a maximum of two (2) team 
plamring sessions per six (6) day cycle. Each team planning session shall be for one (1) period. This 
time shall not be utilized for additional duties or for curriculum development which has traditionally 
been compensated for by the District. 
10. All Middle Level teachers, shall be assigned no more than the equivalent of 1.5 
periods in a six (6) day cycle for mentoring and/or home based activity. These activities shall not 
require any preparatory work, marking of papers, lesson planning, or tutorials. Activities performed 
during these periods shall not be included in the formal teacher evaluation process. 
11. Teachers may request transfers from the Middle Level program if an opening 
exists outside of the Middle Level program in their tenure areas. If two (2) or more Middle Level 
teachers with substantially equivalent qualifications desire a transfer to a vacant position, seniority in the 
District shall control. 
12. Middle Level Teachers may be required to attend one (1) evening orientation 
night in addition to the regular parent-teacher night. The scope of this meeting shall be developed by a 
committee composed of an equal number of representatives appointed by EMTA and the 
Administration. 
The effectiveness of this provision shall be reviewed by the committee(s) in 
paragraph (1) above prior to the commencement of the successor negotiations. 
7.4	 ELEMENTARY SCHOOLS 
Each elementary school teacher shall have a fifty (50) minute duty-free lunch period. 
7.4a Elementary school teachers may use at their option as preparatory periods those 
times when special teachers (librarians, art, music, physical education, and foreign language/cultural arts 
teachers) are assigned to their classes. 
Excluding the first three (3) days of school and the abbreviated days of school that exist at 
the end of the school year, under nonnal circumstances all elementary teachers shall be scheduled for a 
preparation period each day of not less than thirty (30) consecutive minutes within the normal hours of 
pupil attendance. 
As of September 1,2000, elementary school teachers are guaranteed preparation time of not 
less than 195 minutes per week. 
It is the District's intent to begin specials as soon as practicable. 
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In the event that an individual misses his or her preparation period due to administrative 
reassignment, that individual shall be given an equivalent amount of preparation time some time in the 
following two (2) weeks. 
Missed preparation time due to administrative reassignment during circumstances, such as 
inclement weather, teacher illness, power outage, etc., shall not be made up. 
7Ab Substitutes will be hired to cover any and all full day absences of elementary special 
teachers. 
7Ac One (1) faculty meeting per month may be scheduled at the elementary schools. 
This facility meeting will begin one (1) hour before the commencement of a.m. duties or when students 
are dismissed for the day, and shall last for one (1) hour. The determination as to whether this meeting 
shall be before or after school shall be made by the Administration in conjunction with the EMTA 
officers in the building affected. The schedule for these meetings shall be established at the beginning 
of the school year. 
7Ad Teachers shall have a guaranteed thirty-five (35) minute duty free period prior to 
meeting with students at the beginning of the day. This period does not apply to music teachers when 
they are involved in activities involving the current music program, when there is a scheduled faculty 
meeting, or when a teacher is assigned to morning bus or exit duty. 
7Ae Any teacher who performs bus or exit duty in the mornings shall be allowed to leave 
at the conclusion of the student's day on an equal number of days during that school year. 
7Af Effective September 1, 1988, elementary school teachers afternoon exit and bus duty 
shall be reduced by 50%. 
7.5 Elementary students shall be dismissed on each of the two (2) school days 
immediately preceding the last day of school for a half session each and shall be scheduled for one hour 
(1) attendance on the last day of school to afford teachers time to complete their necessary clerical and 
related end of year responsibilities. Kindergarten students shall not be in attendance on the last day of 
school. 
7.5a All elementary art teachers will be entitled to receive an "Art Supplies" stipend 
which is provided for in Exhibit E. Paragraph 7.5 shall not apply to elementary art teachers. 
7.5b There shall be one individual parent teacher conference in the elementary schools to 
cover the first reporting period. Additional conferences may be held to meet the needs of the individual 
child. 
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8.0 IN-SERVICE AND COLLEGE COURSES 
8.1 In-service courses shall be restricted to courses and workshops for which written 
approval has been granted through the Superintendent's Office. 
8.2 Credit for in-service courses shall be awarded at the rate of one in-service credit for 
each 15 hours of participation. District sponsored in-service courses and workshops where total hours 
are some fraction or multiple of 15 hours shall receive proportional credit. 
The Superintendent may at hislher discretion pre-designate for the purpose of lateral 
movement an in-service course as the equivalent of a graduate course for those teachers at the MA level 
or higher. 
8.3 The Superintendent may approve in-service credit for courses offered by educational 
agencies other than the District which are related to the teacher's responsibility and will be of substantial 
benefit to the School District. Written prior approval by the Superintendent shall be required. In-service 
credit for such course shall be based on the Superintendent's evaluation of the course. No in-service 
credit shall be given for courses taken during school time. 
8.4 Teachers may receive in-service credit for approved courses or workshops on their 
respective salary schedules. Teachers are allowed to receive no more than 15 in-service credits for each 
30 credit interval. 
8.5 Teachers shall receIve three (3) in-service credits for each half-year that they 
supervise a student teacher. Such credit shall be within the maximum allowable in-service credits 
provided for -in this Agreement. Under this plan, in-service credit may be pro-rated among not more 
than three teachers jointly involved in the supervision of student teachers. All such in-service credit 
shall have the prior approval of the Superintendent of Schools. 
8.6 The District will continue to credit previously granted travel credit. 
8.7 Teachers may be requested to take an approved college course for the purpose of 
increasing skills in their professional capacity. The taking of such college courses, however, shall be 
voluntary and at a time which is reasonable. The District will reimburse the teacher upon the successful 
completion thereof. 
8.8 Participation in in-service courses and programs shall be at the teacher's option, with 
the following exceptions: (1) probationary teachers appointed after September 1, 1972 may be required 
to take a teaching-of-reading course and probationary teachers appointed after September 1, 1999 may 
also be required to take a writing course; and (2) a teacher who volunteers for a change in assignment 
which requires an in-service course or program may be required to take that in-service course or 
program. 
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8.9 Correspondence courses commenced after September 4, 1979, shall not be accepted 
for movement on the salary schedule. Online Internet course credit for advancement on the salary 
schedule will be accepted provided these credits are a component of an approved graduate degree 
program at an accredited institution. Prior approval and notification requirement clauses pursuant to 
Addendum C remain unchanged. Teachers applying to move to the BA+15 or BA+30 columns must 
sign an affidavit to certify that such credits are seat time credits. 
8.10 Effective September 1, 1984, abbreviated weekend courses must have the prior 
approval of the Superintendent ofSchools in order to be accepted for movement on the salary schedule. 
8.11 For voluntary summer work the hourly rate shall be $36.73 in the 2004-2005 school 
year, $38.02 in the 2005-2006 school year, $39.31 in the 2006-2007 school year, $40.59 in the 2007­
2008 school year, $41.95 in the 2008-2009 school year, and $43.38 in the 2009-2010 school year. 
8.12 Graduate credits shall be granted for salary purposes as per attached Addendum "C." 
8.13 Advancement onto the MA+75 column will only be based on credits earned after 
July 1, 2000. 
9.0 PROBATIONARY TEACHERS 
9.1 A probationary teacher whose services are to be terminated shall be notified in 
accordance with State Education Law but no later than one-hundred and twenty (120) days prior to the 
expiration of the probationary appointment, unless both the administrator and teacher agree in writing 
that this decision be deferred to no later than sixty (60) days prior to the expiration of the probationary 
period. 
10.0 TEACHER ATTENDANCE 
10.1 The use of time clocks shall be discontinued in all schools. A method of indicating 
the teacher's presence or absence shall be substituted for the time clock. 
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11.0 CLASS SIZE 
11.1 Extract of February 25, 1969 Committee Report on class size is attached hereto as 
Exhibit D to indicate the parties continuing concern with respect to this matter. The parties recognize 
that special problems are posed in the secondary level which make it difficult to arrive at a single 
average class size. 
12.0 TEACHERS' FILE 
12.1 Teacher Evaluations - One copy of the Teacher's Evaluation Report will be given to 
each teacher. Should teachers wish to comment on their evaluation, they may make a written statement 
of their claims or beliefs concerning the report within a period of seven (7) school days. This statement 
should be submitted in duplicate so that it may be attached to the Principal's and Assistant 
Superintendent's copies of the fitness report. 
12.2 Teachers shall have access to their file except for confidential matters, e.g., letters of 
recommendation. In addition, teachers may, upon request, but not more frequently than once a year, 
reproduce any material in their file except such confidential matters. 
12.3 At no time shall any teacher be required to make an oral or written evaluation of 
another teacher. 
12.4 Any complaint against a specific teacher should, under normal circumstances, in the 
first instance be referred to that teacher for discussion and resolution and failing this, should be referred 
to such teacher's immediate supervisor. 
12.5 No material derogatory to a teacher's conduct, service, character, or personality shall 
be placed in the teacher's file without the teacher's lrnowledge. 
12.6 Teachers shall have the right to answer any material filed and such answer shall be 
attached to the file copy of the subject material. 
12.7 Letters of commendation relating to school performance received by a teacher shall, 
upon request, be made part of the teacher's file. 
12.8 No anonymous material shall be placed in a teacher's file. 
13.0 ADMINISTRATIVE COMPLAINTS 
13.1 Any complaint made to an administrator which in the judgment of the administrator 
may have an adverse effect on hislher evaluation of the teacher's competence shall be called to the 
teacher's attention immediately, with the source of the complaint specified. 
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14.0 FILLING PROFESSIONAL POSITIONS 
14.1 It is agreed that the Superintendent of Schools or histher designees will notify the 
President of EMTA and the Building Presidents with reasonable frequency of the existence of teacher 
vacanCIes. 
14.2 Other things being equal such as experience, educational background, etc., 
preference shall be given to the professional staff presently employed by the District, provided they are 
properly certified for the position. Effective September I, 1982, employees covered by this Agreement 
shall be given preference for filling vacancies in all auxiliary positions such as summer school, home 
tutoring and the positions mentioned in the appendices of the Agreement. 
Where coaching positions are filled by other than teacher unit personnel, these positions shall 
be posted annually. The out of unit incumbent in such cases, however, shall be considered on the same 
basis as if he/she were a District teacher. 
14.3 Within any building no teaching position will be filled until the building staff has 
been notified of such vacancy. 
14.4 Teachers shall be given the opportunity to apply without being obligated to state the 
reason for transfers to other school buildings. 
14.5 Any teacher being transferred involuntarily shall be given as much notice as 
possible. 
14.6 Availability of teaching positions will be provided upon request to the Central Office 
to all teachers who are being transferred involuntarily. 
14.7 A tenured teacher whose position IS abolished will be given preference in 
appointment to a vacancy in another area where he/she has a valid certificate and there is no reasonable 
basis to conclude that he/she will perform unsatisfactorily in the new position. 
14.8 Excessed teachers shall be given preference for substitute work. 
14.9 In the case of an involuntary transfer of a teacher from one school to another, or 
assigned grade changes within a school building, seniority will be considered, but will not be the sole 
determinative factor. The transferred teacher may request a conference with the appropriate 
administrator. 
14.10 The District shall supply the EMTA with a seniority list of all bargaining unit 
members no later than December 1st of each year of the contract, which shall be limited to the name, 
position, and date of appointment of each teacher. 
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15.0 ORGANIZATION RIGHTS 
15.1 Upon delivery by EMTA of a list of the teachers authorizing such deduction, the 
District shall deduct annual membership dues in EMTA from the salary of each teacher on such list and 
remit the same to EMTA no later than the fifth day of the month immediately succeeding the month of 
deduction. The deductions shall be made in such amounts or instalhnents as EMTA shall direct. 
15.2 EMTA shall be permitted to use meeting rooms, bulletin boards and teacher mailbox 
facilities consistent with its responsibilities as the recognized bargaining agent. 
15.3 EMTA shall be given the opportunity to review and suggest changes in the school 
calendar before it is approved by the District. 
15.4 EMTA members shall be permitted to hold meetings or attend meetings as members 
of the Executive Councilor other EMTA committee at all times other than nonnal school hours for 
pupils if this participation does not, in the judgment of the building principal, interfere with the regular 
and necessary functions of the school program. 
15.5 The President of EMTA and four (4) other officers designated by EMTA shall be 
released from duty during the last period of each school day, to conduct EMTA business. Effective 
September 1, 1984, the President of EMTA and seven (7) other officers designated by EMTA shall be 
released from non-teaching building assignments to conduct EMTA business. This released time shall 
not result in the reduction of hislher actual teaching load, homeroom assignments, nor shall it result in 
hislher absence from faculty or departmental meetings. 
15.6 ADVISORY COUNCIL 
The Superintendent of Schools will meet with the President of the EMTA at frequent 
intervals but no less than once every two months for the purpose of discussing matters of mutual 
concern. At no time will either party assign more than four (4) representatives to these meetings. The 
parties underscore the importance of these frequent meetings taking place. 
15.7 Upon request made reasonably in advance, an EMTA representative shall have the 
right to address participants at the end of a faculty meeting. 
15.8 The Association will be infonned with respect to changes in staffing patterns and 
will be afforded an opportunity to present its views prior to a final decision thereon by the District. 
15.9 EMTA may utilize up to a maximum of nine (9) days during the school year for 
EMTA use to attend an AFT conference, a NYSUT conference or committee meeting, or when such 
time is necessary for appearances in court or at PERB proceedings between the parties hereto without 
loss of pay or sick leave for those persons as designated by the EMTA as long as one week advanced 
notice is provided to the District. Such notice shall not pertain to EMTA representatives. 
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15.10 EMTA representatives to the annual NYSUT Representative Assembly (not to 
exceed seven (7)) shall be allowed two (2) working days to attend the Assembly without loss of payor 
sick leave. EMTA shall provide to the District the names of the representatives at least two (2) weeks 
prior to the date of the convention. 
15.11 The District will implement payroll deduction for the NYSUT Member Benefit Trust 
subject to reasonable rules and regulations established by the District subject to conferring with EMTA. 
16.0	 GRIEVANCE PROCEDURE 
16.1	 DEFINITION 
Whenever used in the Agreement "grievance" means a claim of alleged violation, 
misinterpretation, or misapplication of any of the provisions of this Agreement and shall include a claim 
of alleged violation of a provision of this Agreement which EMTA wishes to initiate or prosecute. 
Grievance shall not includ~, however, a claim involving the teacher's rate of compensation, 
retirement benefits, tenure proceedings, or involving any matter which is otherwise reviewable pursuant 
to law or any rule or regulation having the force and effect oflaw. 
Nothing hereinabove set forth shall be deemed to bar teachers from prosecuting as a 
grievance a claim that they are not receiving compensation according to the Salary Schedule. 
16.2	 RESOLUTION OF GRIEVANCES
 
INFORMAL RESOLUTION
 
If any grievance arises under the application and interpretation of this Collective Negotiated 
Agreement, the teacher shall, in the first instance, attempt to resolve the complaint informally at a 
conference with the principal or the appropriate supervisor. If the grievance is not resolved satisfactorily 
within three (3) working days after such conference, the teacher may proceed to Step I. 
STEP I 
A. The teacher may submit a grievance in writing to the principal or other appropriate 
supervisor within five (5) working days after the exhaustion of the three (3) working day period 
specified above. The teacher must identify the specific provision of the Agreement the teacher believes 
to be misapplied or misinterpreted and the precise nature of the action being protested. In the absence of 
such specificity the grievance shall be null and void. 
B. The teacher and principal or supervisor shall confer in an effort to resolve the 
grievance. At their option, teachers may be represented by a member of EMTA or other person of their 
choice. If teachers decline such representation, they shall specify so in writing. 
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C. The principal or supervisor shall give timely notice to EMTA of the date, place and 
time of such conference, and such conference shall be scheduled within five (5) working days of the 
receipt of the written grievance. EMTA may, at its option, have a representative present to state its view 
on the issues involved in the complaint. 
D. The principal or supervisor shall communicate hislher decision in writing to the 
complaining teacher and to his/her representative, if any, and EMTA within five (5) working days after 
the conference. 
E. If the teacher is dissatisfied with the principal's or supervisor's decision, or if no 
decision is rendered within the time stated above, the teacher may proceed to Step II. 
STEP II 
A. The aggrieved may appeal to the Superintendent of Schools within five (5) working 
days after the receipt of the decision or absence of a decision in Step I. The appeal shall be in writing, 
with a copy to the principal or supervisor and shall contain a restatement of the grievance, a copy of the 
decision of the principal or supervisor and the name and address of the teacher's representative, if any. 
B. Within five (5) working days of the receipt of the appeal to Step II the 
Superintendent of Schools (or hislher representative) shall confer with the aggrieved teacher in an effort 
to resolve the dispute. At hislher option, the teacher may be represented by a member ofEMTA or other 
person of hislher choice. The Superintendent of Schools (or hislher representative) shall give timely 
notice of the date, place and time of the conference to the teacher, any representative who appeared with 
him/her at Step I, to EMTA and to the principal or supervisor who considered the grievance in Step I. 
EMTA may, at its option, have a representative present to state its views on the issues involved in the 
complaint. 
C. The Superintendent of Schools (or hislher representative) shall communicate hislher 
decision in writing to the aggrieved and hislher representative, if any, within ten (10) working days after 
the conference. 
D. If the teacher is dissatisfied with the decision of the Superintendent of Schools, or if 
no decision is rendered within ten (10) working days after such conference, the teacher may appeal the 
case to arbitration. 
ARBITRATION 
A. Arbitration may be instituted by filing a written request therefore with the American 
Arbitration Association (AAA) and the District within ten (10) working days after receipt of the decision 
or the absence of a decision in Step II. 
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B. The EMTA shall be deemed a party to the arbitration proceedings, and may, at its 
option, have a representative present to state its views on the issues involved in the arbitration. 
C. The AAA shall submit a panel of arbitrators to the teacher or hislher representative, 
if the teacher is not represented by EMTA, to EMTA and the District. If the parties are able to agree 
upon an arbitrator named in the panel within ten (l0) working days after submission thereof, they shall 
so notify the AAA which shall thereupon select such designee as arbitrator. If they are unable to agree, 
the AAA shall select an arbitrator in accordance with its rules. The hearing and all matters related to the 
conduct thereof shall be conducted pursuant to the rules of the AAA. 
D. The arbitrator shall issue his/her recommendations in writing within the time prescribed 
by the said rules of the AAA and serve copies thereof upon the teacher or hislher representative, EMTA 
and the District. 
E. EMTA recognizes that the District has the legal responsibility for operating the 
school system. Accordingly, EMTA agrees that the sole power of the arbitrator shall be to determine 
whether in hislher opinion the provisions of this contract have been violated, misinterpreted or 
misapplied. The recommendations of the arbitrator made in accordance with these standards and 
guidelines shall be advisory only upon the parties and shall not be made public. If either party rejects 
the recommendations of the arbitrator, it must, within ten (10) working days following the receipt of said 
recommendations, specify the reasons for such rejection. The parties shall then meet to attempt a 
resolution of the grievance. In the absence of a settlement, the decision in Step IT shall stand and either 
party shall thereupon be free to make public the arbitrator's recommendations. If during the life of this 
six-year Agreement, the District fails to implement two (2) advisory awards, thereafter all awards shall 
be [mal and binding for the duration of the Agreement. 
F. The arbitrator's fee and expenses shall be borne equally by the parties. 
G. If either party unilaterally cancels a scheduled arbitration hearing, that party shall 
bear the full cost ofany cancellation and/or arbitrator's fee required by the rules of the AAA. 
SPECIAL MATTERS 
A. EMTA may initiate a grievance or appeal a decision to the next step, including 
arbitration. 
B. If a substantial number of teachers have a complaint arising out of the action of a 
principal or supervisor, EMTA may initiate a common grievance in their behalf. The provision in IT.A 
above, concerning a specificity of grievance filed in Step I shall apply to grievances filed under this 
section. If the complaint involves the action of two or more principals or action at an administrative 
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level higher than principal, Step I shall be dispensed with and the grievance procedure shall commence 
at Step II. 
C. Nothing contained herein shall be deemed to prevent an individual teacher from 
presenting or processing a grievance under the procedures herein set forth. 
D. Nothing contained herein shall be construed to deny teachers their rights under 
Section 15 of the Civil Rights Law, or under the Education Law or under applic;;t.ble Civil Service Laws 
and Regulations. 
TIME LIMITS
 
By mutual agreement the time limits may at any stage be waived or extended.
 
17.0	 DISTRICT PREROGATIVES AND TEACHER RIGHTS 
17.1 Any right or privilege not specifically delegated or granted by this Agreement is 
understood to remain a prerogative of the District so long as in the exercise thereof, the District does not 
modify, amend or diminish any provision of this Agreement. 
17.2 Nothing contained in this Agreement shall be construed to deny teachers their rights 
under the Education Law, the Civil Service Law and regulations or any applicable law. 
18.0 MILEAGE 
18.1 Teachers shall be reimbursed for approved auto use at the IRS mileage rate. 
19.0 ZIPPER CLAUSE 
19.1 The parties agree that all negotiable items have been discussed during the 
negotiations leading to tbis Agreement and therefore agree that negotiations will not be reopened on any 
item whether contained in this Agreement or not during the term of this Agreement insofar as may be 
required by the provisions of this Agreement. 
20.0	 TERM OF AGREElVIENT 
20.1	 This Agreement shall be effective on September 1, 2004 and shall tenninate on 
August 31,2010. 
21.0	 TAYLORLAWREOUIREMENT 
21.1	 IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE 
ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF 
LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR SHALL 
NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE 
BODY HAS GIVEN APPROVAL. 
28
 
22.0 SAVINGS CLAUSE 
22.1 If any provision of this Agreement shall be held contrary to law, then such provision 
shall not be applicable or performed or enforced except to the extent permitted by law. All other 
provisions of this Agreement shall continue in effect. 
22.2 This Agreement constitutes the entire agreement between the parties and no 
provision of any policy, by-laws, or administrative code or any other writing, except as provided herein 
shall be deemed incorporated herein by reference. 
22.3 This Agreement may not be changed orally and may only be changed in writing and 
signed by both parties. 
IN WITNESS WHEREOF, the parties have signed this Agreement the day and year first 
above written. 
EAST MEADOW TEACHERS ASSOCIATION	 BOARD OF EDUCATION 
EAST MEADOW UNION FREE SCHOOL DISTRICT 
TOWN OF HEMPSTEAD 
NASSAU COUNTY 
East Board ofEducation 
q(1/ () 7 q (----,---1(l--C--=----7 _ 
D~	 D~ 
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Exhibit A-I
 
East Meadow Salary Schedule
 
2004-2005 
(3%) 
Step SA M!:.12 ~ ~ MA MA+15 MA+30 MA+45 MA+60 MA+75 Q 
1 $42,574 $44,393 $46,466 $49,961 $50,202 $52,036 $53,893 $55,766 $57,686 $58,435 $59,411 
2 $44,275 $46,095 $48,161 $51,661 $51,893 $53,726 $55,590 $57,465 $59,380 $60,127 $61,103 
3 $45,966 $47,792 $49,866 $53,351 $53,594 $55,430 $57,291 $59,160 $61,080 $61,828 $62,805 
4 $47,864 $49,688 $51,977 $55,524 $55,766 $57,581 $59,459 $61,329 $63,246 $63,994 $64,970 
I 
5 $49,764 $51,581 $54,096 $57,861 $58,100 $59,927 $61,791 $63,666 $65,581 $66,330 $67,313 
6 $51,679 $53,506 $56,210 $60,196 $60,441 $62,265 $64,137 $66,004 $67,929 $68,676 $69,643 
7 $53,594 $55,430 $58,321 $62,537 $62,776 $64,605 $66,472 $68,189 $70,256 $71,005 $71,986 
8 $55,524 $57,341 $60,441 $64,871 $65,118 $66,940 $68,901 $70,678 $72,602 $73,349 $74,322 
9 $57,440 $59,255 $62,559 $67,226 $67,473 $69,306 $71,167 $73,041 $74,962 $75,710 $76,684 
10 $59,363 $61,181 $64,725 $69,592 $69,845 $71,659 $73,531 $75,403 $77,317 $78,065 $79,044 
11 $61,284 $63,100 $66,885 $71,960 $72,201 $74,023 $75,898 $77,765 $79,688 $80,437 $81,411 
12 $63,198 $65,022 $69,450 $74,322 $74,573 $76,395 $78,256 $80,135 $82,051 $82,800 $83,772 
13 $65,217 $67,014 $72,020 $76,776 $77,028 $78,854 $80,722 $82,587 $84,508 $85,256 $86,233 
14 $67,434 $69,252 $74,573 $79,338 $79,590 $81,411 $83,285 $85,152 $87,065 $87,814 $88,797 
15 $70,495 $72,324 $77,894 $82,721 $82,972 $84,807 $86,702 $88,587 $90,523 $91,270 $92,265 
16 $71,010 $72,839 $78,409 $83,236 $83,487 $85,322 $87,217 $89,102 $91,038 $91,785 $92,780 
17 $71,525 $73,354 $78,924 $83,751 $84,002 $85,837 $87,732 $89,617 $91,553 $92,300 $93,295 
18 $72,040 $73,869 $79,439 $84,266 $84,517 $86,352 $88,247 $90,132 $92,068 $92,815 $93,810 
21 $73,556 $75,400 $81,216 $86,101 $86,666 $88,515 $90,430 $92,330 $94,294 $95,042 $96,040 
22 $74,071 $75,915 $81,731 $86,616 $87,181 $89,030 $90,945 $92,845 $94,809 $95,557 $96,555 
23 $74,586 $76,430 $82,246 $87,131 $87,696 $89,545 $91,460 $93,360 $95,324 $96,072 $97,070 
24 $75,101 $76,945 $82,761 $87,646 $88,211 $90,060 $91,975 $93,875 $95,839 $96,587 $97,585 
26 $75,215 $77,058 $82,875 $87,760 $88,328 $90,175 $92,090 $93,989 $95,954 $96,702 $97,703 
27 $75,730 $77,573 $83,390 $88,275 $88,843 $90,690 $92,605 $94,138 $96,469 $97,217 $98,218 
28 $76,245 $78,088 $83,905 $88,790 $89,358 $91,205 $93,120 $95,019 $96,984 $97,732 $98,733 
29 $76,760 $78,603 $84,420 $89,305 $89,873 $91,720 $93,635 $95,534 $97,499 $98,247 $99,248 
31 $76,879 $78,720 $84,536 $89,423 $89,988 $91,835 $93,751 $95,651 $97,613 $98,362 $99,362 
32 $77,394 $79,235 $85,051 $89,938 $90,503 $92,350 $94,266 $96,166 $98,128 $98,877 $99,877 
33 $77,909 $79,750 $85,566 $90,453 $91,018 $92,865 $94,781 $96,681 $98,643 $99,392 $100,392 
34 $78,424 $80,265 $86,081 $90,968 $91,533 $93,380 $95,296 $97,196 $99,158 $99,907 $100,907 
36 $80,196 $82,038 $87,854 $92,739 $93,305 $95,152 $97,067 $98,971 $100,932 $101,680 $102,680 
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ExhibitA-2
 
East Meadow Salary Schedule
 
2005-2006
 
(3.5%)
 
Step BA BA+15 BA+30 BA+60 MA MA+15 MA+30 MA+45 MA+60 MA+75 Q 
1 $44,064 $45,947 $48,092 $51,710 $51,959 $53,857 $55,779 $57,718 $59,705 $60,480 $61,490 
2 $45,825 $47,708 $49,847 $53,469 $53,709 $55,606 $57,536 $59,476 $61,458 $62,231 $63,242 
3 $47,575 $49,465 $51,611 $55,218 $55,470 $57,370 $59,296 $61,231 $63,218 $63,992 $65,003 
4 $49,539 $51,427 $53,796 $57,467 $57,718 $59,596 $61,540 $63,476 $65,460 $66,234 $67,244 
5 $51,506 $53,386 $55,989 $59,886 $60,134 $62,024 $63,954 $65,894 $67,876 $68,652 $69,669 
6 $53,488 $55,379 $58,177 $62,303 $62,556 $64,444 $66,382 $68,314 $70,307 $71,080 $72,081 
7 $55,470 $57,370 $60,362 $64,726 $64,973 $66,866 $68,799 $70,576 $72,715 $73,490 $74,506 
8 $57,467 $59,348 $62,556 $67,141 $67,397 $69,283 $71,313 $73,152 $75,143 $75,916 $76,923 
9 $59,450 $61,329 $64,749 $69,579 $69,835 $71,732 $73,658 $75,597 $77,586 $78,360 $79,368 
10 $61,441 $63,322 $66,990 $72,028 $72,290 $74,167 $76,105 $78,042 $80,023 $80,797 $81,811 
11 $63,429 $65,309 $69,226 $74,479 $74,728 $76,614 $78,554 $80,487 $82,477 $83,252 $84,260 
12 $65,410 $67,298 $71,881 $76,923 $77,183 $79,069 $80,995 $82,940 $84,923 $85,698 $86,704 
13 $67,500 $69,359 $74,541 $79,463 $79,724 $81,614 $83,547 $85,478 $87,466 $88,240 $89,251 
14 $69,794 $71,676 $77,183 $82,115 $82,376 $84,260 $86,200 $88,132 $90,112 $90,887 $91,905 
15 $72,962 $74,855 $80,620 $85,616 $85,876 $87,775 $89,737 $91,688 $93,691 $94,464 $95,494 
16 $73,495 $75,388 $81,153 $86,149 $86,409 $88,308 $90,270 $92,221 $94,224 $94,997 $96,027 
17 $74,028 $75,921 $81,686 $86,682 $86,942 $88,841 $90,803 $92,754 $94,757 $95,531 $96,560 
18 $74,561 $76,454 $82,219 $87,215 $87,475 $89,374 $91,336 $93,287 $95,290 $96,064 $97,093 
19 $76,130 $78,039 $84,059 $89,115 $89,699 $91,613 $93,595 $95,562 $97,594 $98,368 $99,401 
20 $76,663 $78,572 $84,592 $89,648 $90,232 $92,146 $94,128 $96,095 $98,127 $98,902 $99,934 
21 $77,197 $79,105 $85,125 $90,181 $90,765 $92,679 $94,661 $96,628 $98,660 $99,435 $100,467 
22 $77,730 $79,638 $85,658 $90,714 $91,298 $93,212 $95,194 $97,161 $99,193 $99,968 $101,000 
23 $77,848 $79,755 $85,776 $90,832 $91,419 $93,331 $95,313 $97,279 $99,312 $100,087 $101,123 
24 $78,381 $80,288 $86,309 $91,365 $91,953 $93,864 $95,846 $97,433 $99,845 $100,620 $101,656 
25 $78,914 $80,821 $86,842 $91,898 $92,486 $94,397 $96,379 $98,345 $100,378 $101,153 $102,189 
26 $79,447 $81,354 $87,375 $92,431 $93,019 $94,930 $96,912 $98,878 $100,911 $101,686 $102,722 
27 $79,570 $81,475 $87,495 $92,553 $93,138 $95,049 $97,032 $98,999 $101,029 $101,805 $102,840 
28 $80,103 $82,008 $88,028 $93,086 $93,671 $95,582 $97,565 $99,532 $101,562 $102,338 $103,373 
29 $80,636 $82,541 $88,561 $93,619 $94,204 $96,115 $98,098 $100,065 $102,096 $102,871 $103,906 
30 $81,169 $83,074 $89,094 $94,152 $94,737 $96,648 $98,631 $100,598 $102,629 $103,404 $104,439 
31 $83,003 $84,909 $90,929 $95,985 $96,571 $98,482 $100,464 $102,435 $104,465 $105,239 $106,274 
31
 
ExhibitA-3
 
East Meadow Salary Schedule
 
2006·2007
 
(3.4%)
 
Step SA SA+15 ~ ~ MA MA+15 MA!:lQ MA+45 MA+60 MA+75 Q 
1 $45,562 $47,509 $49,727 $53,468 $53,726 $55,688 $57.675 $59.680 $61.735 $62.536 $63,581 
2 $47,383 $49,330 $51.542 $55,287 $55,535 $57,497 $59,492 $61,498 $63,548 $64,347 $65,392 
3 $49,193 $51,147 $53,366 $57,095 $57,356 $59,321 $61,312 $63,313 $65,367 $66,168 $67,213 
4 $51,223 $53,176 $55,625 $59,421 $59,680 $61,622 $63,632 $65,634 $67.686 $68,486 $69.530 
5 $53,257 $55,201 $57,893 $61,922 $62,179 $64.133 $66.128 $68,134 $70,184 $70,986 $72,038 
6 $55,307 $57,262 $60,155 $64,421 $64,683 $66,635 $68,639 $70,637 $72,697 $73,497 $74,532 
7 $57,356 $59,321 $62,414 $66,927 $67,182 $69,139 $71,138 $72,976 $75,187 $75.989 $77,039 
8 $59,421 $61,366 $64,683 $69,424 $69,689 $71,639 $73,738 $75,639 $77,698 $78,497 $79,538 
9 $61,471 $63,414 $66,950 $71,945 $72,209 $74,171 $76,162 $78,167 $80,224 $81,024 $82,067 
10 $63,530 $65,475 $69,268 $74,477 $74,748 $76,689 $78,693 $80,695 $82,744 $83,544 $84,593 
11 $65.586 $67.530 $71,580 $77,011 $77,269 $79,219 $81,225 $83,224 $85,281 $86,083 $87,125 
12 $67,634 $69,586 $74,325 $79,538 $79,807 $81,757 $83,749 $85,760 $87,810 $88,612 $89,652 
13 $69,795 $71,717 $77,075 $82,165 $82,435 $84,389 $86,388 $88,384 $90,440 $91,240 $92,286 
14 $72,167 $74,113 $79,807 $84,907 $85,177 $87.125 $89,131 $91,128 $93,176 $93,977 $95,030 
15 $75,443 $77,400 $83,361 $88,527 $88,796 $90,759 $92,788 $94,805 $96,876 $97,676 $98,741 
16 $75,994 $77,951 $83,912 $89,078 $89,347 $91,310 $93,339 $95,357 $97,428 $98,227 $99,292 
17 $76.545 $78,502 $84,463 $89,629 $89,898 $91,862 $93,890 $95.908 $97,979 $98.779 $99,843 
18 $77,096 $79,053 $85,014 $90,180 $90,449 $92,413 $94,441 $96,459 $98,530 $99,330 $100,394 
19 $78,718 $80.692 $86,917 $92,145 $92,749 $94,728 $96,777 $98,811 $100,912 $101,713 $102,781 
20 $79,270 $81,243 $87,468 $92,696 $93,300 $95,279 $97,328 $99,362 $101,463 $102,265 $103.332 
21 $79.822 $81,795 $88.019 $93,247 $93,851 $95,830 $97,879 $99,913 $102,014 $102,816 $103,883 
22 $80,373 $82,346 $88,570 $93,798 $94,402 $96,381 $98,431 $100,464 $102,566 $103.367 $104,434 
23 $80,495 $82,467 $88,692 $93,920 $94,527 $96,504 $98,554 $100,586 $102,689 $103,490 $104,561 
24 $81,046 $83,018 $89,244 $94,471 $95,079 $97,055 $99,105 $100,746 $103,240 $104,041 $105,112 
25 $81,597 $83,569 $89,795 $95,023 $95,631 $97,607 $99,656 $101,689 $103,791 $104,592 $105,663 
26 $82,148 $84,120 $90,346 $95,574 $96,182 $98,158 $100,207 $102,240 $104,342 $105,143 $106.215 
27 $82,275 $84,245 $90,470 $95,700 $96,305 $98.281 $100,331 $102,365 $104,464 $105,266 $106,337 
28 $82,827 $84,796 $91,021 $96,251 $96,856 $98,832 $100,882 $102,916 $105,015 $105,817 $106,888 
29 $83.378 $85,347 $91,572 $96,802 $97,407 $99,383 $101,433 $103,467 $105,567 $106,369 $107,439 
30 $83,929 $85,899 $92,123 $97,353 $97,958 $99,934 $101,984 $104,018 $106.118 $106,920 $107,990 
31 $85,825 $87,796 $94,021 $99,248 $99,854 $101,830 $103,880 $105,918 $108,017 $108,817 $109,887 
32
 
ExhibitA-4
 
East Meadow Salary Schedule
 
2007-2008
 
(3.25%)
 
Step BA BA+15 BA+30 BA+60 MA MA+15 MA+30 MA+45 MA+60 MA+75 Q 
1 $47,043 $49,053 $51,343 $55,206 $55,472 $57,498 $59,549 $61,620 $63,741 $64,568 $65,647 
2 $48,923 $50,933 $53,217 $57,084 $57,340 $59,366 $61,425 $63,497 $65,613 $66,438 $67,517 
3 $50,792 $52,809 $55,100 $58,951 $59,220 $61,249 $63,305 $65,371 $67,491 $68,318 $69,397 
4 $52,888 $54,904 $57,433 $61,352 $61,620 $63,625 $65,700 $67,767 $69,886 $70,712 $71,790 
5 $54,988 $56,995 $59,775 $63,934 $64,200 $66,217 $68,277 $70,348 $72,465 $73,293 $74,379 
6 $57,104 $59,123 $62,110 $66,515 $66,785 $68,801 $70,870 $72,933 $75,060 $75,886 $76,954 
7 $59,220 $61,249 $64,442 $69,102 $69,365 $71,386 $73,450 $75,348 $77,631 $78,459 $79,543 
8 $61,352 $63,360 $66,785 $71,680 $71,954 $73,967 $76,134 $78,097 $80,223 $81,048 $82,123 
9 $63,469 $65,475 $69,126 $74,283 $74,556 $76,582 $78,637 $80,707 $82,831 $83,657 $84,734 
10 $65,595 $67,603 $71,519 $76,898 $77,177 $79,181 $81,251 $83,318 $85,433 $86,259 $87,342 
11 $67,718 $69,725 $73,906 $79,514 $79,780 $81,794 $83,865 $85,929 $88,053 $88,881 $89,957 
12 $69,832 $71,848 $76,741 $82,123 $82,401 $84,414 $86,471 $88,547 $90,664 $91,492 $92,566 
13 $72,063 $74,048 $79,580 $84,835 $85,114 $87,132 $89,196 $91,256 $93,379 $94,205 $95,285 
14 $74,512 $76,522 $82,401 $87,666 $87,945 $89,957 $92,028 $94,090 $96,204 $97,031 $98,118 
15 $77,895 $79,916 $86,070 $91,404 $91,682 $93,709 $95,804 $97,886 $100,024 $100,850 $101,950 
16 $78,464 $80,484 $86,639 $91,973 $92,251 $94,278 $96,373 $98,456 $100,594 $101,419 $102,519 
17 $79,033 $81,053 . $87,208 $92,542 $92,820 $94,848 $96,941 $99,025 $101,163 $101,989 $103,088 
18 $79,602 $81,622 $87,777 $93,111 $93,389 $95,416 $97,510 $99,594 $101,732 $102,558 $103,657 
19 $81,276 $83,314 $89,742 $95,140 $95,763 $97,807 $99,922 $102,022 $104,192 $105,019 $106,121 
20 $81,846 $83,883 $90,311 $95,709 $96,332 $98,376 $100,491 $102,591 $104,761 $105,589 $106,690 
21 $82,416 $84,453 $90,880 $96,278 $96,901 $98,944 $101,060 $103,160 $105,329 $106,158 $107,259 
22 $82,985 $85,022 $91,449 $96,846 $97,470 $99,513 $101,630 $103,729 $105,899 $106,726 $107,828 
23 $83,111 $85,147 $91,574 $96,972 $97,599 $99,640 $101,757 $103,855 $106,026 $106,853 $107,959 
24 $83,680 $85,716 $92,144 $97,541 $98,169 $100,209 $102,326 $104,020 $106,595 $107,422 $108,528 
25 $84,249 $86,285 $92,713 $98,111 $98,739 $100,779 $102,895 $104,994 $107,164 $107,991 $109,097 
26 $84,818 $86,854 $93,282 $98,680 $99,308 $101,348 $103,464 $105,563 $107,733 $108,560 $109,667 
27 $84,949 $86,983· $93,410 $98,810 $99,435 $101,475 $103,592 $105,692 $107,859 $108,687 $109,793 
28 $85,519 $87,552 $93,979 $99,379 $100,004 $102,044 $104,061 $106,261 $108,428 $109,256 $110,362 
29 $86,088 $88,121 $94,548 $99,948 $100,573 $102,613 $104,730 $106,830 $108,998 $109,826 $110,931 
30 $86,657 $88,691 $95,117 $100,517 $101,142 $103,182 $105,298 $107,399 $109,567 $110,395 $111,500 
31 $88,614 $90,649 $97,077 $102,474 $103,099 $105,139 $107,256 $109,360 $111,528 $112,354 $113,458 
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ExhibitA-5
 
East Meadow Salary Schedule
 
2008-2009 
(3.35%) 
Step SA Mill .M:!1Q .!M:!:§Q MA MA+15 MA+30 ~ MA+60 MA+75 Q 
1 $48,619 $50,696 $53,063 $57,055 $57,330 $59,424 $61,544 $63,684 $65,876 $66,731 $67,846 
2 $50,562 $52,639 $55,000 $58,996 $59,261 $61,355 $63,483 $65,624 $67,811 $68,664 $69,779 
3 $52,494 $54,578 $56,946 $60,926 $61,204 $63,301 $65,426 $67,561 $69,752 $70,607 $71,722 
4 $54,660 $56,743 $59,357 $63,407 $63,684 $65,756 $67,901 $70,037 $72,227 $73,081 $74,195 
5 $56,830 $58,904 $61,777 $66,076 $66,351 $68,435 $70,564 $72,705 $74,893 $75,748 $76,871 
6 $59,017 $61,104 $64,191 $68,743 $69,022 $71,106 $73,244 $75,376 $77,575 $78,428 $79,532 
7 $61,204 $63,301 $66,601 $71,417 $71,689 $73,777 $75,911 $77,872 $80,232 $81,087 $82,208 
8 $63,407 $65,483 $69,022 $74,081 $74,364 $76,445 $78,684 $80,713 $82,910 $83,763 $84,874 
9 $65,595 $67,668 $71,442 $76,771 $77,054 $79,148 $81,271 $83,411 $85,606 $86,460 $87,573 
10 $67,792 $69,868 $73,915 $79,474 $79,762 $81,834 $83,973 $86,109 $88,295 $89,149 $90,268 
11 $69,987 $72,061 $76,382 $82,178 $82,453 $84,534 $86,674 $88,808 $91,003 $91,859 $92,971 
12 $72,171 $74,255 $79,312 $84,874 $85,161 $87,242 $89,368 $91,513 $93,701 $94,557 $95,667 
13 $74,477 $76,529 $82,246 $87,677 $87,965 $90,051 $92,184 $94,313 $96,507 $97,361 $98,477 
14 $77,008 $79,085 $85,161 $90,603 $90,891 $92,971 $95,111 $97,242 $99,427 $100,282 $101,405 
15 $80,504 $82,593 $88,953 $94,466 $94,753 $96,848 $99,013 $101,165 $103,375 $104,228 $105,365 
16 $81,093 $83,180 $89,541 $95,054 $95,341 $97,436 $99,602 $101,754 $103,964 $104,817 $105,953 
17 $81,681 $83,768 $90,129 $95,642 $95,929 $98,025 $100,189 $102,342 $104,552 $105,406 $106,541 
18 $82,269 $84,356 $90,718 $96,230 $96,518 $98,612 $100,777 $102,930 $105,140 $105,994 $107,130 
19 $83,999 $86,105 $92,748 $98,327 $98,971 $101,084 $103,269 $105,440 $107,682 $108,537 $109,676 
20 $84,588 $86,693 $93,336 $98,915 $99,559 $101,672 $103,857 $106,028 $108,270 $109,126 $110,264 
21 $85,177 $87,282 $93,924 $99,503 $100,147 $102,259 $104,446 $106,616 $108,858 $109,714 $110,852 
22 $85,765 $87,870 $94,513 $100,090 $100,735 $102,847 $105,035 $107,204 $109,447 $110,301 $111,440 
23 $85,895 $87,999 $94,642 $100,221 $100,869 $102,978 $105,166 $107,334 $109,578 $110,433 $111,576 
24 $86,483 $88,587 $95,231 $100,809 $101,458 $103,566 $105,754 $107,505 $110,166 $111,021 $112,164 
25 $87,071 $89,176 $95,819 $101,398 $102,047 $104,155 $106,342 $108,511 $110,754 $111,609 $112,752 
26 $87,659 $89,764 $96,407 $101,986 $102,635 $104,743 $106,930 $109,099 $111,342 $112,197 $113,341 
27 $87,795 $89,897 $96,539 $102,120 $102,766 $104,874 $107,062 $109,233 $111,472 $112,328 $113,471 
28 $88,384 $90,485 $97,127 $102,708 $103,354 $105,462 $107,650 $109,821 $112,060 $112,916 $114,059 
29 $88,972 $91,073 $97,715 $103,296 $103,942 $106,051 $108,238 $110,409 $112,649 $113,505 $114,647 
30 $89,560 $91,662 $98,303 $103,884 $104,530 $106,639 $108,825 $110,997 $113,237 $114,093 $115,235 
31 $91,583 $93,686 $100,329 $105,907 $106,553 $108,661 $110,849 $113,024 $115,264 $116,118 $117,259 
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ExhibitA-6
 
East Meadow Salary Schedule
 
2009-2010
 
(3.4%)
 
Step BA BA+15 BA+30 BA+60 MA MA+15 MA+30 MA+45 MA+60 MA+75 Q. 
1 $50,272 $52,420 $54,867 . $58,995 $59,279 $61,444 $63,637 $65,849 $68,116 $69,000 $70,153 
2 $52,281 $54,429 $56,870 $61,002 $61,276 $63,441 $65,641 $67,855 $70,117 $70,999 $72,151 
3 $54,279 $56,434 $58,882 $62,997 $63,285 $65,453 $67,650 $69,858 $72,124 $73,008 $74,161 
4 $56,518 $58,672 $61,375 $65,563 $65,849 $67,992 $70,210 $72,418 $74,683 $75,566 $76,718 
5 $58,762 $60,907 $63,877 $68,323 $68,607 $70,762 $72,963 $75,177 $77,439 $78,323 $79,485 
6 $61,024 $63,182 $66,373 $71,080 $71,369 $73,524 $75,734 $77,939 $80,213 $81,095 $82,236 
7 $63,285 $65,453 $68,865 $73,845 $74,126 $76,285 $78,492 $80,520 $82,960 $83,844 $85,003 
8 $65,563 $67,709 $71,369 $76,600 $76,892 $79,044 $81,359 $83,457 $85,729 $86,611 $87,760 
9 $67,825 $69,969 $73,871 $79,381 $79,674 $81,839 $84,034 $86,247 $88,517 $89,400 $90,550 
10 $70,097 $72,244 $76,428 $82,176 $82,474 $84,616 $86,828 $89,037 $91,297 $92,180 $93,337 
11 $72,367 $74,511 $78,979 $84,972 $85,256 $87,40a $89,621 $91,827 $94,097 $94,982 $96,132 
12 $74,625 $76,780 $82,009 $87,760 $88,056 $90,208 $92,407 $94,624 $96,887 $97,772 $98,920 
13 $77,009 $79,131 $85,042 $90,658 $90,956 $93,113 $95,318 $97,520 $99,788 $100,671 $101,825 
14 $79,626 $81,774 $88,056 $93,684 $93,981 $96,132 $98,345 $100,548 $102,808 $103,692 $104,853 
15 $83,241 $85,401 $91,977 $97,678 $97,975 $100,141 $102,379 $104,605 $106,890 $107,772 $108,947 
16 $83,850 $86,008 $92,585 $98,286 $98,583 $100,749 $102,988 $105,214 $107,499 $108,381 $109,555 
17 $84,458 $86,616 $93,193 $98,894 $99,191 $101,358 $103,595 $105,822 $108,107 $108,990 $110,163 
18 $85,066 $87,224 $93,802 $99,502 $99,800 $101,965 $104,203 $106,430 $108,715 $109,598 $110,772 
19 $86,855 $89,033 $95,901 $101,670 $102,336 $104,521 $106,780 $109,025 $111,343 $112,227 $113,405 
20 $87,464 $89,641 $96,509 $102,278 $102,944 $105,129 $107,388 $109,633 $111,951 $112,836 $114,013 
21 $88,073 $90,250 $97,117 $102,886 $103,552 $105,736 $107,997 $110,241 $112,559 $113,444 $114,621 
22 $88,681 $90,858 $97,726 $103,493 $104,160 $106,344 $108,606 $110,849 $113,168 $114,051 $115,229 
23 $88,815 $90,991 $97,860 $103,629 $104,299 $106,479 $108,742 $110,983 $113,304 $114,188 $115,370 
24 $89,423 $91,599 . $98,469 $104,237 $104,908 $107,087 $109,350 $111,160 $113,912 $114,796 $115,978 
25 $90,031 $92,208 $99,077 $104,846 $105,517 $107,696 $109,958 $112,200 $114,520 $115,404 $116,586 
26 $90,639 $92,816 $99,685 $105,454 $106,125 $108,304 $110,566 $112,808 $115,128 $116,012 $117,195 
27 $90,780 $92,954 $99,821 $105,592 $106,260 $108,440 $110,702 $112,947 $115,262 $116,147 $117,329 
28 $91,389 $93,561 $100,429 $106,200 $106,868 $109,048 $111,310 $113,555 $115,870 $116,755 $117,937 
29 $91,997 $94,169 $101,037 $106,808 $107,476 $109,657 $111,918 $114,163 $116,479 $117,364 $118,545 
30 $92,605 $94,779 $101,645 $107,416 $108,084 $110,265 $112,525 $114,771 $117,087 $117,972 $119,153 
31 $94,697 $96,871 $103,740 $109,508 $110,176 $112,355 $114,618 $116,867 $119,183 $120,066 $121,246 
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ADDENDUM TO TEACHERS' SALARY SCHEDULES 
New hires in Occupational Education shall receive lane movement only after they obtain 
their BA and only for credits taken after they obtain their BA. 
Effective in the 2002-2003 school year, a teacher must accrue ten (10) years of actual 
service within the District to move beyond Step 18 of the salary chart. Prior service received upon hire 
will be credited toward salary steps up to and including Step 18. 
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EXHIBITB
 
COACHING SALARIES
 
Position Points 2004-2005 2005-2006 2006-2007 2007-2008 2008-2009 2009-2010 
Point Value $37.61 $38.93 $40.25 $41.56 $42.95 $44.41 
Badminton Vars. 100 $3,761.00 $3,893.00 $4,025.00 $4,156.00 $4,295.00 $4,441.00 
Baseball/Soft 7_8 th 97 $3,648.17 $3,776.21 $3,904.25 $4,031.32 $4,166.15 $4,307.77 
Baseball/ Soft 9th 112.9 $4,246.17 $4,395.20 $4,544.23 $4,692.12 $4,849.06 $5,013.89 
Baseball/Soft. N 132.8 $4,994~61 $5,169.90 $5,345.20 $5,519.17 $5,703.76 $5,897.65 
Baseball/Soft Vars. 166 $6,243.26 $6,462.38 $6,681.50 $6,898.96 $7,129.70 $7,372.06 
Baseball Vars. Asst 126 $4,738.86 $4,905.18 $5,071.50 $5,236.56 $5,411.70 $5,595.66 
Baseball/Soft. Asst 124.5 $4,682.45 $4,846.79 $5,011.13 $5,174.22 $5,347.28 $5,529.05 
Basketball 7_8 th 107.4 $4,039.31 $4,181.08 $4,322.85 $4,463.54 $4,612.83 $4,769.63 
Basketball 9th 125.1 $4,705.01 $4,870.14 $5,035.28 $5,199.16 $5,373.05 $5,555.69 
Basketball N 147.2 $5,536.19 $5,730.50 $5,924.80 $6,117.63 $6,322.24 $6,537.15 
Basketball Vars. 184 $6,920.24 $7,163.12 $7,406.00 $7,647.07 $7,902.80 $8,171.44 
Bowling Vars. 100 $3,761.00 $3,893.00 $4,025.00 $4,156.00 $4,295.00 $4,441.00 
Cheerlding N 83.2 $3,129.15 $3,238.98 $3,348.80 $3,457.79 $3,573.44 $3,694.91 
Cheerlding 7_8th 70.7 $2,659.03 $2,752.35 $2,845.68 $2,938.29 $3,036.57 $3,139.79 
Cheerlding Vars. 104 $3,911.44 $4,048.72 $4,186.00 $4,322.24 $4,466.80 $4,618.64 
Field Hockey 7_8 th 91.2 $3,430.03 $3,550.42 $3,670.80 $3,790.27 $3,917.04 $4,050.19 
Field Hockey N 124.8 $4,693.73 $4,858.46 $5,023.20 $5,186.69 $5,360.16 $5,542.37 
Field Hockey Vars 156 $5,867.16 $6,073.08 $6,279.00 $6,483.36 $6,700.20 $6,927.96 
Footbal17-8th 119 $4,475.59 $4,632.67 $4,789.75 $4,945.64 $5,111.05 $5,284.79 
Football 9th 138.7 $5,216.51 $5,399.59 $5,582.68 $5,764.37 $5,957.17 $6,159.67 
Football 9th Asst 119 $4,475.59 $4,632.67 $4,789.75 $4,945.64 $5,111.05 $5,284.79 
Football N 163.2 $6,137.95 $6,353.38 $6,568.80 $6,782.59 $7,009.44 $7,247.71 
Football N Asst 142.8 $5,370.71 $5,559,20 $5,747.70 $5,934.77 $6,133.26 $6,341.75 
Football V Asst 153 $5,754.33 $5,956.29 $6,158.25 $6,358.68 $6,571.35 $6,794.73 
Football Vars. 204 $7,672.44 $7,941.72 $8,211.00 $8,478.24 $8,761.80 $9,059.64 
GolfVars. 100 $3,761.00 $3,893.00 $4,025.00 $4,156.00 $4,295.00 $4,441.00 
Lacrosse 7_8th 97 $3,648.17 $3,776.21 $3,904.25 $4,031.32 $4,166.15 $4,307.77 
Lacrosse 9th 112.9 $4,246.17 $4,395.20 $4,544.23 $4,692.12 $4,849.06 $5,013.89 
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Lacrosse Asst 124.5 $4,682.45 $4,846.79 $5,011.13 $5,174.22 $5,347.28 $5,529.05 
Lacrosse N 132.8 $4,994.61 $5,169.90 $5,345.20 $5,519.17 $5,703.76 $5,897.65 
Lacrosse Vars. 166 $6,243.26 $6,462.38 $6,681.50 $6,898.96 $7,129.70 $7,372.06 
Soccer 7-8 th 91.2 $3,430.03 $3,550.42 $3,670.80 $3,790.27 $3,917.04 $4,050.19 
Soccer 9th 106.3 $3,997.94 $4,138.26 $4,278.58 $4,417.83 $4,565.59 $4,720.78 
Soccer N 124.8 $4,693.73 $4,858.46 $5,023.20 $5,186.69 $5,360.16 $5,542.37 
Soccer Vars. 156 $5,867.16 $6,073.08 $6,279.00 $6,483.36 $6,700.20 $6,927.96 
Spring Track 7_8 th 97 $3,648.17 $3,776.21 $3,904.25 $4,031.32 $4,166.15 $4,307.77 
Spring Track 9th 112.9 $4,246.17 $4,395.20 $4,544.23 $4,692.12 $4,849.06 $5,013.89 
Spring Track Asst. 124.5 $4,682.45 $4,846.79 $5,011.13 $5,174.22 $5,347.28 $5,529.05 
Spring Track Vars 166 $6,243.26 $6,462.38 $6,681.50 $6,898.96 $7,129.70 $7,372.06 
Swimming Varsity 156 $5,867.16 $6,073.08 $6,279.00 $6,483.36 $6,700.20 $6,927.96 
Tennis 9th (7_8 th) 68 $2,557.48 $2,647.24 $2;737.00 $2,826.08 $2,920.60 $3,019.88 
TennisN 80 $3,008.80 $3,114.40 $3,220.00 $3,324.80 $3,436.00 $3,552.80 
Tennis Vars 100 $3,761.00 $3,893.00 $4,025.00 $4,156.00 $4,295.00 $4,441.00 
Volleyball 7-8 th 91.2 $3,430.03 $3,550.42 $3,670.80 $3,790.27 $3,917.04 $4,050.19 
Volleyball N 124.8 $4,693.73 $4,858.46 $5,023.20 $5,186.69 $5,360.16 $5,542.37 
Volleyball Vars. 156 $5,867.16 $6,073.08 $6,279.00 $6,483.36 $6,700.20 $6,927.96 
Winter Track Asst 103.5 $3,892.64 $4,029.26 $4,165.88 $4,301.46 $4,445.33 $4,596.44 
Winter Track Vars. 138 $5,190.18 $5,372.34 $5,554.50 $5,735.28 $5,927.10 $6,128.58 
Wrestling 9th 125.1 $4,705.01 $4,870.14 $5,035.28 $5,199.16 $5,373.05 $5,555.69 
Wrestling Asst 107.4 $4,039.31 $4,181.08 $4,322.85 $4,463.54 $4,612.83 $4,769.63 
Wrestling IV 147.2 $5,536.19 $5,730.50 $5,924.80 $6,117.63 $6,322.24 $6,537.15 
Wrestling Vars. 184 $6,920.24 $7,163.12 $7,406.00 $7,647.04 $7,902.80 $8,171.44 
X Cntry 9th (7_8 th) 80.3 $3,020.08 $3,126.08 $3,232.08 $3,337.27 $3,448.89 $3,566.12 
X Cntry Vars. 118 $4,437.98 $4,593.74 $4,749.50 $4,904.08 $5,068.10 $5,240.38 
Note: During the life of this contract the intermixture ofboys and girls on any team shall not require an 
increase in the point allocation for that sport unless such intermixture result in a significant increase in 
the workload for the coach. 
The preceding coaching positions are evaluated on a point system based on the following ten (10) 
factors: 
1. Hours spent coaching per season. 
2. Prime time spent coaching. Example: nights, weekends, holidays, vacation time. 
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3.	 Number of students coached each day. 
4.	 Amount ofequipment responsibility. 
5.	 Frequency and degree of injuries requiring preventive training, first-aid, safety 
precautions, accident and insurance records. 
6.	 School and community interest and activity pressure. 
7.	 Indoor and outdoor environmental working conditions. 
8.	 Locker room and bus transportation supervision. 
9.	 Experience, skill and training necessary to coach the sport. 
10.	 College admissions correspondence. 
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EXHmITC 
2007
 
Co-Curricular Activities and Point Allocation for the Elementary,
 
Junior High, Middle Level and Senior High Schools
 
Exhibit C does not reflect the assignment of 185 of the agreed to 200 points.
 
BARNUM WOODS 
ACTIVITY 
Math Enrichment 
Science Mentor 
Student Council 
Safety Patrol 
Supplies 
AudioNisual 
Clarinet Ensemble 
Total Allocated 
MC VEY SCHOOL 
ACTMTY 
Team Sports 
Racquet Sport 
Circel Bal1 
Volleybal1 
Mathletes 
Publicity Club 
Bookroom Coordinator 
McVey Drama Club 
PM Safety Patrol 
Kindergarten Supplies 
Computer Club 
Kiwanis 
Scrabble Club 
AM Safety Patrol 
Audio Visual 
Science Resource 
Lights, Camera, Action 
General Office Supplies 
Student Council Activities 
Total Allocated 
POINTS
 
30
 
20
 
45
 
20
 
12
 
20
 
U 
234
 
POINTS 
IS 
15
 
15
 
15
 
15
 
15
 
15
 
15
 
IS 
12
 
15
 
15
 
15
 
20
 
20
 
20
 
IS 
15
 
12
 
297
 
BOWLING GREEN 
ACTMTY 
Audio Visual 
Boys and Girls Sports 
Cooking and Books I 
Cooking and Books II 
Computer Club 
Computer Programmers Club 
Crafts for Others 
Jazz Band 
K Supplies 
Mathletes 
Safety Patrol 
Science Resource 
Student CouncilS 
Supplies 
Friends Around the World 
Picture This 
Scrapbooking is Educational 
Total Allocated 
MEADOWBROOK SCHOOL 
ACTIVITY 
Art Club 
Sports Club 
Audio Visual 
Supplies (Special Ed) 
Student Council 
Science Mentor 
Safety Patrol 
Computer Club 
Musical Theatre 
Science Club 
Supplies 
Total Allocated 
PARKWAY SCHOOL 
ACTIVITY 
Art 
Supplies 
Paper Inventory 
Student Council 
Drama 
Science Resource 
Dance 
Audio Visual 
Safety Patrol 
Italian Heritage 
Recorder 
Bus Safety 
Jazz Ensemble 
Total Allocated 
POINTS 
40
 
18
 
IS 
IS 
IS 
IS 
IS 
IS 
IS 
IS 
40
 
20
 
IS 
24
 
IS 
IS 
li 
292
 
POINTS 
18
 
18
 
20
 
12
 
18
 
20
 
20
 
18
 
15
 
15
 
li 
189
 
POINTS
 
15
 
12
 
12
 
15
 
15
 
20
 
15
 
20
 
18
 
15
 
15
 
15
 
12.
 
202
 
40
 
WOODLAND MIDDLE SCHOOL 
ACTMTY POINTS 
National Junior Honor Society 15 
Art Club 15 
Builders Club 15 
Chess Club 15 
School Store 15 
Ecology Club 15 
Homework Club 15 
Peer Helpers (7 & 8) 15 
Student Leadership Council 15 
Leaders Club 15 
SADO 15 
Yorker Club 15 
Woodland Word 53 
Math Olympiads 15 
Math1etes 15 
Photography Club 15 
Woodland Yearbook 30 
Scrabble Club 15 
Mural Club 15 
AVSquad 12. 
Total 392 
EAST MEADOW mGH SCHOOL 
ACTMTY 
Jet Gazzette 
Tri M Music Honor Society 
Resume 
Senior Class Advisor 
Computer Club 
Junior Class Advisor 
Audio Visual 
Stage Manager 
Perspective 
FBLA 
Kickline 
Yearbook Business Manager 
National Honor Society 
Key Club 
Math Fair 
WHAC 
Science Olympiads 
Peer AidslLeaders 
Sophomore Class Advisor 
SADO 
Mathletes 
Pre-Medclub 
Chess Club 
Environmental Club 
Freshman Grade Advisor 
Art Club 
Composers Club 
LEAF Club 
Ethnic Awareness Club 
Model Congress 
STEP 
Total 
POINTS
 
91
 
15
 
80
 
55
 
15
 
46
 
45
 
42
 
42
 
40
 
45
 
35
 
33
 
30
 
IS
 
25
 
22.5 
15 
15 
15 
IS 
15 
IS 
15 
15 
15 
15 
15 
22.5 
35 
li 
992 
W.T. CLARKE MIDDLE SCHOOL 
ACTIVITY POINTS 
Newspaper 45 
Homework Helpers 15 
G.O. 54 
Mathletes 15 
Audiovisual 15 
Builders Club 15 
Art Club 15 
SADO 15 
Exp1ore-A-Vision 15 
Computer Club 15 
National Jr. Honor Soc. 15 
Yearbook 30 
Chess Club 15 
Math Olympiads 15 
Math Fair 15 
Red Cross Club 15 
International Language Club II 
Total 339 
W. T. CLARKE mGH SCHOOL 
ACTMTY 
Art Club 
Art Honor Society 
Athletic Leaders 
Audio Visual 
Book Club 
Business Honor Society 
OECA 
English Honor Society 
Environmental Club 
Freshman Class Advisor 
Homecoming Advisor 
Junior Class Advisor 
Key Club 
Literary Magazine 
LOTE Honor Society 
Math Fair 
Mathletes 
Mock Trial 
Multi-Cultural Club 
National Honor Society 
Newspaper 
Newspaper Business Manager 
Red Cross Club 
SADO 
Science Olympiads 
Senior Oass Advisor 
Sophomore Class Advisor 
Stage Manager 
Tech Club 
Tri-M Music Honor Society 
Yearbook 
Yearbook Business Manager 
Total 
POINTS
 
15
 
20
 
15
 
45
 
13
 
15
 
43
 
9
 
15
 
20
 
15
 
46
 
20
 
42
 
15
 
IS
 
IS
 
35
 
15
 
33
 
91
 
22
 
II 
15 
23 
55 
20 
42 
20 
15 
80 
35 
972 
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EXIDBITD 
EXTRACT OF COMMITTEE REPORT OF FEBRUARY 25, 1969 ON CLASS SIZE 
The recommendations of this Committee were as follows: 
Class Size 
This committee recommends that the Board ofEducation give top priority to continuing consideration of 
class size in tenns ofpresent agreed upon optimums and available funds (average of25 in the 
elementary schools). 
The committee specifically recommends that we strive for class size on all levels which will foster 
maximum educational growth. 
a) The academic achievement and intellectual ability of the students. 
b) The social and emotional needs of the students. 
c) The needs of the teachers to accomplish the above. 
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EXHIBITE
 
Schedules ofpayments for Athletic Supervisors, Music Extra-curricular Activities, and Chaperons. 
1. Athletic Supervisor 
Athletic supervisors shall be paid $53.14 per session for the 2004-2005 school year, 
$55.00 for the 2005-2006 school year, $56.87 for the 2006-2007 school year, $58.72 for the 2007-2008 
school year, $60.69 for the 2008-2009 school year, and $62.75 for the 2009-2010 school year. 
II. Music Extra-Curricular Activities 
The following schedule ofpayments will be instituted: 
2004-2005 2005-2006 2006-2007 2007-2008 2008-2009 2009-2010 
Elementary 
Band Director $838 $867 896 925 956 989 
Orchestra Director $838 $867 896 925 956 989 
Chorus Director $838 $867 896 925 956 989 
Middle School 
Band Director Gr. 6 $838 867 896 925 956 989 
Band Director Gr. 7 $838 867 896 925 956 989 
Band Director Gr. 8 $838 867 896 925 956 989 
Orchestra Dir. Gr. 6 $838 867 896 925 956 989 
Orchestra Dir. Gr. 7 $838 867 896 925 956 989 
Orchestra Dir. Gr. 8 $838 867 896 925 956 989 
Chorus Director Gr. 6 $838 867 896 925 956 989 
Chorus Director Gr. 7 $838 867 896 925 956 989 
Chorua Director Gr. 8 $838 867 896 925 956 989 
Music Director $1401 1450 1499 1548 1600 1654 
Drama Director $1401 1450 1499 1548 1600 1654 
Jazz Ensemble I $701 726 751 775 801 828 
Jazz Ensemble IT $701 726 751 775 801 828 
Chamber Singers $701 726 751 775 801 828 
Music Ensemble $701 726 751 775 801 828 
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East Meadow H.S. 2004-2005 2005-2006 2006-2007 2007-2008 2008-2009 2009-2010 
Marching Band Dir. 2576 2666 2757 2847 2942 3042 
Asst. March Dir. 1240 1283 1327 1370 1416 1464 
Multigrade Band Dir. 1002 1037 1072 1107 1144 1183 
Single Grade Band Dir. 838 867 896 925 956 989 
Jazz Band Dir. 2351 2433 2516 2598 2685 2776 
Asst. Jazz Band Dir. 1094 1132 1170 1208 1248 1290 
Jazz Choir Dir. 1852 1917 1982 2046 2115 2187 
Multigrade arch. Dir. 1002 1037 1072 1107 1144 1183 
Single Grade Orch. Dir. 838 867 896 925 956 989 
Chamber Ensemble 501 519 537 554 573 592 
Multigrade Chorus Dir. 1002 1037 1072 1107 1144 1183 
Single grade Chor. Dir. 838 867 896 925 956 989 
Front Line/Color Guard 1957 2025 2094 2162 2234 2310 
Vocal Director 2266 2345 2425 2504 2588 2676 
Choreographer 2266 2345 2425 2504 2588 2676 
Musical Director 3147 3257 3368 3477 3593 3715 
Drama Director 4053 4195 4338 4479 4629 4786 
W.T. Clarke High School 
Marching Band Dir. 2576 2666 2757 2847 2942 3042 
Asst. Marching Dir. 1240 1283 1327 1370 1416 1464 
Band Director 1002 1037 1072 1107 1144 1183 
Jazz Band Director 2351 2433 2516 2598 2685 2776 
Jazz Choir Director 1852 1917 1982 2046 2115 2187 
Orchestra Director 1002 1037 1072 1107 1144 1183 
Chorus Director 1002 1037 1072 1107 1144 1183 
Front Line/Color Guard 1957 2025 2094 2162 2234 2310 
Vocal Director 2266 2345 2425 2504 2588 2676 
Choreographer 2266 2345 2425 2504 2588 2676 
Musical Director 3147 3257 3368 3477 3593 3715 
Drama Director 4053 4195 4338 4479 4629 4786 
III. Chaperones 
Chaperones shall be paid at the rate of $48.14 for the 2004-2005 school year, 
$49.82 for 2005-2006 school year, $51.51 for the 2006-2007 school year, $53.18 for the 2007-2008 
school year, and $54.96 for the 2008-2009 school year, and $56.83 for the 2009-2010 school year per 
chaperone (chaperone-event). In order to qualify for a double stipend chaperones must work more than 
5 hours. Schools shall be allocated chaperone-events according to the following schedule: 
Elementary Schools (6 each) - 30 chaperone events 
Middle Level/Jr. High Schools (20 each) - 40 chaperone events 
High Schools - 60 chaperone events* 
*	 (EMHS -40) 
(WTC- 20) 
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IV. mGH SCHOOL SPECIAL EVENT (PARADE) STIPEND 
E.M.H.S. - $1,223 per advisor for the 2004-2005 school year, $1,266 per advisor 
for the 2005-2006 school year, $1,309 per advisor for the 2006-2007 school year, $1,352 per advisor for 
the 2007-2008 school year, $1,397 per advisor for the 2008-2009 school year, and $1,444 per advisor for 
the 2009-2010 school year (3 advisors). 
Clarke H.S. - $1,223 per advisor for the 2004-2005 school year, $1,266 per advisor 
for the 2005-2006 school year, $1,309 per advisor for the 2006-2007 school year, $1,352 per advisor for 
the 2007-2008 school year, $1,397 per advisor for the 2008-2009 school year, and $1,444 per advisor for 
the 2009-2010 school year (2 advisors). 
V. ALL DISTRICT CONCERT STIPEND 
$91.66 per teacher for music teachers who conduct performing groups at all-district 
concerts for the 2004-2005 school year, $94.87 for the 2005-2006 school year, $98.10 for the 2006-2007 
school year, $101.29 for the 2007-2008 school year, $104.68 for the 2008-2009 school year, and 
$108.24 for the 2009-2010 school year. 
VI. ART SUPPLY STIPEND ELEMENTARY 
2004-2005 2005-2006 2006-2007 2007-2008 2008-2009 2009-2010 
$540 $559 $578 $597 $617 $638 
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EXHIBIT "F"
 
Contract entered into between the East Meadow School District and
 
___________ this __ day of _ 
WHEREAS, the District recognizes the long service of _ 
WHEREAS, after careful consideration has submitted a 
letter ofretirement which has been accepted by the District and has relied' upon the provisions of Article 
5.4 ofthe 2004-2010 collective bargaining agreement between the District and EMTA as to the level 
and extent of such coverage. certifies that he/she has carefully reviewed 
all applicable provisions of the contract and has had ample opportunity to consider his/her alternatives, 
including the opportunity to confer with counsel. states that he/she has 
freely entered into retirement and has not in any way been coerced to retire. 
The District recognizes its obligation to contribute 85% ofthe health insurance premiums 
for family or individual coverage, whichever is applicable for the life of _ 
A copy of the Board resolution approving this Agreement is attached hereto. 
Employee Name Superintendent 
Date Date 
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ADDENDUM "A"
 
1. CACTUSS TEACHER MENTOR PROGRAM
 
The following conditions shall apply to Teacher Mentors and Academic TutorlMentors 
employed in the CACTUSS program: 
1.	 Teacher mentors shall receive the following payments: 
A.	 For participation in Small Group Sessions: $39.51 per 45 minute session 
in the 2004-2005 school year, $40.89 per 45 minute session in the 2005­
2006 school year, $42.28 per 45 minute session in the 2006-2007 school 
year, $43.65 per 45 minute session in the 2007-2008 school year, $45.11 
per 45 minute session in the 2008-2009 school year, and $46.64 per 
session in the 2009-2010 school year. 
B.	 For participation in Training Sessions: $36.73 for the 2004-2005 school 
year, $38.02 for the 2005-2006 school year, $39.31 for the 2006-2007 
school year, $40.59 for the 2007-2008 school year, $41.95 for the 2008­
2009 school year, and $43.38 for the 2009-2010 school year. 
C.	 For participation in Parent Education Meetings: $48.14 for the 2004-2005 
school year, $49.82 for the 2005-2006 school year, $51.51 for the 2006­
2007 school year, $53.18 for the 2007-2008 school year, $54.96 for the 
2008-2009 school year, and $56.83 for the 2009-2010 school year. 
2.	 Teacher Mentors shall be relieved of the building duty assignment and covered by 
a substitute teacher to allow for their participation in Individual Sessions with 
their mentees. This coverage shall not leave an EMTA colleague with only a 
substitute on a shared duty assignment such as cafeteria duty. 
3.	 Academic Tutor/Mentors shall receive the following payments: 
A.	 For participation in Academic Support Sessions: as per the Review for 
Assessments Side Agreement. 
B.	 For participation in Parent Education Meetings: as per chaperoning in the 
2004-2010 Collective Bargaining Agreement. $48.14 for the 2004-2005 
school year, $49.82 for the 2005-2006 school year, $51.51 for the 2006­
2007 school year, $53.18 for the 2007-2008 school year, $54.96 for the 
2008-2009 school year, and $56.83 for the 2009-2010 school year. 
4.	 Should a dispute arise regarding the conditions specified in this agreement a 
committee composed of an equal number ofrepresentatives appointed by EMTA 
and the Superintendent shall meet to effect a resolution. 
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2. EVENING SCHOOL AGREEMENT
 
The following conditions shall apply to teachers teaching in East Meadow's Evening 
School program: 
1.	 Teachers staffing Evening School must volunteer. Gfthe volunteers, teachers 
will be selected after proper consideration of the following criteria: 
a.	 prior experience with at-risk students 
b.	 certification in the subject area 
c.	 experience in the subject 
d.	 seniority 
2.	 Evening school teachers shall receive a stipend of $52.67 per hour for the 2004­
2005 school year, $54.51 per hour for the 2005-2006 school year, $56.36 per hour 
for the 2006-2007 school year, $58.19 per hour for the 2007-2008 school year, 
$60.14 per hour for the 2008-2009 school year, and $62.18 per hour for the 2009­
2010 school year. 
3.	 Each teacher shall be scheduled for no less than two (2) hours per night. 
Teachers may teach two (2) different subjects. 
4.	 Class size shall be linuted to no more than five (5) students. 
5.	 Should a concern regarding the number of teacher preparations arise, a committee 
made up of an equal number of EMTA and District representatives shall be 
convened to affect a mutually agreed upon resolution. 
6.	 During sessions, each teacher will be provided with a mobile phone with which to 
contact District security. District security shall be available on campus at 
dismissal time. 
7.	 Teachers shall be paid for four (4) hours of orientation and preparation prior to the 
start of Evening School classes. 
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3. EXTENDED LmRARY STIPEND 
The following conditions shall apply to teachers staffing East Meadow school libraries 
during extended hours: 
1.	 Teachers shall be paid a stipend for staffing school libraries during these extended 
hours. 
2.	 Teachers hired for these extended hours must volunteer. 
3.	 The stipend will be $52.67 per hour for the 2004-2005 school year, $54.51 per 
hour for the 2005-2006 school year, $56.36 per hour for the 2006-2007 school 
year, $58.19 per hour for the 2007-2008 school year, $60.14 per hour for the 
2008-2009 school year, and $62.18 per hour for the 2009-2010 school year. 
4.	 All stipends shall be made in a paycheck issued on the 15th ofeach month. 
5.	 Teachers may be employed in this capacity for one (1), two (2), three (3), or four 
(4) days per week. 
6.	 Should the District decide to discontinue or curtail a particular school library's 
extended hours, the teacher hired shall be given no less than one week's notice. 
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4. REVIEW FOR ASSESSMENTS STIPEND 
The following conditions shall apply to teachers teaching Preparation Review sessions 
for District, New York State and national assessments: 
I.	 Teachers conducting these PreparationlReview sessions must volunteer. Of the 
volunteers, teachers currently teaching the course/grade level or similar students 
shall be given preference in hiring for this program. 
2.	 Teachers who conduct these PreparationlReview sessions shall receive a stipend 
of $39.51 per 45 minute session in the 2004-2005 school year, $40.89 per 45 
minute session in the 2005-2006 school year, $42.28 per 45 minute session in the 
2006-2007 school year, $43.65 per 45 minute session in the 2007-2008 school 
year, $45.11 per 45 minute session in the 2008-2009 school year, and $46.64 per 
session in the 2009-2010 school year. 
3.	 All sessions must be held outside the normal hours ofpupil attendance. 
4.	 All instances of the use ofthis stipend shall be only after collaboration between 
EMTA and the District. 
5.	 Should a dispute arise regarding the conditions specified in this Agreement, a 
committee composed of an equal number of representatives appointed by EMTA 
and the Superintendent shall meet to effect a resolution. 
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5. WEB DESIGNER STIPEND
 
The following ,conditions shall apply to the web Designer in each building:
 
1.	 The Web Designer shall be paid a stipend for maintaining a web page for their 
perspective school. The Web Designer shall not be responsible for the authorship 
of the site. 
2.	 Teachers hired as Web Designer must volunteer. 
3.	 The Web Designer stipend shall be $900.47 for the 2004-2005 school year, 
$931.99 for the 2005-2006 school year, $963.68 for the 2006-2007 school year, 
$995.00 for the 2007-2008 school year, $1028.33 for the 2008-2009 school year, 
and $1063.29 for the 2009-2010 school year. 
4.	 All stipends shall be paid in two (2) installments. 
5.	 This web site maintenance shall not be required during the instructional day and 
shall not be done during the teacher's instructional periods. 
6.	 The Web Designer may include computer club students in hislher work with the 
web page. 
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ADDENDUM "B"
 
PROFESSIONAL PERIOD
 
The need for professional development and teacher collaboration becomes essential as teachers prepare 
students for new instructional demands and prepare to integrate technology into the curriculum. It is our 
intent to leave this period flexible to best meet the needs of students, teachers, departments, teams, 
linked teachers, mentors and staffdevelopers. The equivalent of six periods in a six-day cycle will be 
designated as a professional period for staff. Teachers, subject to the principal's (or bislher designee) 
involvement and approval, will decide which professional activities they will participate in on a regular 
or changing basis. . 
The following list summarizes some of the activities teachers are expected to participate in during the 
professional period. Additional activities can be discussed with and approved by the principal in each 
building based on the needs of the building and its student population. 
STUDENT HELP OPTIONS 
•	 Provide academic help to their students 
•	 Work with other department members to provide tutoring for other teachers' students in 
need of support 
•	 Supervise peer tutors 
•	 Writing, revising, collaborating on IEPs for special education students 
•	 Student mentoring 
•	 Extra help decided on by department 
•	 Lunch time extra help/mentoring 
•	 Consultation with pupil personnel services, special education staff, parents, building 
administration, outside resources on student's behalf 
PROFESSIONAL DEVELOPMENT OPTIONS 
•	 Curriculum planning/integration 
•	 Team planning or consultation 
•	 Organizing and evaluating resources for classroom use 
•	 Collaborative preparation of assessments or standards- related materials 
•	 Departmental planning to prepare for assessments or standards 
•	 Departmental grading of assessments 
•	 Team or departmental analysis of assessment results 
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•	 Identification of curriculum revision needs based on standards-analysis, assessment-
analysis or student performance-analysis 
•	 Identifying and planning for needed student interventions 
•	 Building-based or department projects and initiatives 
•	 PMT and PMT subcommittee activities 
•	 Collaboration for activities related to student mentoring 
•	 Mentoring a new teacher or student teacher 
•	 Peer Coaching 
•	 Staffdevelopment using the "quality circle" model 
•	 Staff development related to technology 
•	 Staff development as identified by individual teacher, department, chairperson, director 
or principal 
•	 Action Research/preparing professional papers or articles 
Teachers will be responsible to provide a quarterly projected schedule ofprofessional development 
selections unless other arrangements have been made with the building principal or his/her designee. 
All such schedules of professional period activities are subj ect to the principal's (or his/her designee) 
approval. 
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ADDENDUM "C"
 
GUIDELINES FOR APPROVING GRADUATE CREDIT: 
Teachers shall receive graduate credit based on the following: 
Courses that are part of a degree program at an accredited educational institution will not require prior 
approval as long as the teacher is registered and enrolled in the program in the appropriate college or 
university. 
Courses meeting the following criteria will be approved by the Superintendent or hislher designee: 
•	 Courses offered on site by an accredited university/college for graduate credit that are 
accepted by that university/college for matriculation (even if teacher is not part of the 
degree program) 
•	 Courses offered in sate1li~e locations by accredIted educational institutions that are 
accepted by sponsoring university/college for matriculation (even if teacher is not part 
of the degree program) 
•	 Courses recommended by teacher's supervisor to address needs of the teacher as 
evidenced by formal and informal observations and year-end evaluations 
•	 Courses sponsored by recognized professional organizations that follow the format, 
content and time commitment of graduate level courses offered by an accredited 
university. That format reflects criteria previously agreed to for local East Meadow 
School District graduate credit (see below). 
East Meadow "in-distrid' graduate credit courses and all courses sponsored by recognized professional 
organizations must meet the following criteria to be approved: 
1.	 Sponsoring organization must provide a clearly defined course outline that includes title, 
description, goals and objectives, topics for each session, bibliography of expected readings and 
clearly defined final project or assignment. 
2.	 Contact hours must reflect time commitments of usual graduate school requirements of 15 hours 
per credit with a minimum five hours of related assignments or research to be conducted outside 
of the class hours. 
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3.	 Name of sponsoring organization, scheduled hours and location of course must be presented at
 
time of approval.
 
4.	 End product must be required, such as a research paper, a course project, an integrated lesson 
plan, etc. and must be submitted by the end of the course. 
5.	 Course instructor must be a trained certified teacher, administrator or recognized/certified staff 
development expert. 
6.	 Evidence of attendance, completion of assignments and project, along with appropriate evaluation 
must be submitted before credit(s) is granted. 
7.	 All courses must support District goals and focus on improving student performance or the 
teacher's instructional capabilities 
PRE-APPROVED GRADUATE CREDIT COURSES: 
On an annual basis, the District will identify a series of graduate level course offerings for teachers other 
than college or university courses that will be pre-approved. Although teachers will not be required to 
obtain approval prior to attending these courses, appropriate documentation demonstrating evidence of 
attendance, completion ofassignments and project, along with appropriate evaluation must be submitted 
before credit(s) is granted. 
The listing of courses will either be published by the District or will be published through the East 
Meadow Teacher Center after approval by the District. Courses for the upcoming school year will be 
published prior to May 15 each year. 
The following courses were submitted by the Teacher Center for prior approval. They meet the criteria 
listed above and are, therefore, pre-approved for graduate credit. All of these courses are offered 
through the New York State United Teachers' Education and Learning Trust's Effective Teaching 
Program. The following courses are pre-approved: 
Developing Multiple Intelligences 
Increasing Achievement across the Content Areas 
Blueprints for Thinking in the·Cooperative Classroom 
Cooperative Learningfor Exceptional Students 
T.E.A. Cn. (Teacher Effectiveness and Classroom Handling) for Exceptional Students 
Cooperative Learning (This course will only be accepted if the participant has no previous training in 
cooperative learning.) 
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